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ABSTRACT # 

Ariranged into six parts', the report presents a 
program overview describing the allocation of seed money, resources, 
training, and technical assistance to 10 postsecondary campuses in 
Idaho, Montana, Utah, and Wyoming to assist in the integration of 
women's studies into the curriculum. Following the program 
description (part 1) , part 2 focuses on the purpose of the program,, 
which was to discover the conditions necessary for a successful 
campus-based effort. Pact |g^|pcribes previous efforts in this region 
to inteigif^ate women ' s 'stud ie¥^^ curriculum and presents ' 

demographic characteristics of thr^^participating Campuses, Part 4 
identifies four categories of program goals: (1) to integrate the 
stxidy of women into core or departmental curricula, (2) to conduct 
faculty development programs aimed at general course revision, (JO to 
build networks of faculty interested in research on women and in 
transformation of the traditional curriculum, and (4) to expand . 
educational -options for women students in nontraditional curricula. 
Part 5 describes shart-term outcomes concerning faculty/administrator 
cooperation, network development , faculty awareness, resource 
development, policies affecting women students, visibility of wpmen Vs 
studies, student awareness, and professional <3|evelopment . The final 
part concludes that support from the local administration, women's 
studies expertise, a core group of committed individuals, and an 
impetus for reform are essential to program success. (LH) 
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THE NORTHERN r6cKIES PROGRAM ON WOMEN IN THE CURRICULUM 



College of Letters and Science 
Montana State University 
Bozeman, MontaJia 597-17 /' 
Betty Schmit;^, Project Director 
(406) 99^-5023 . 



I. Program Overview 



In the fall of 1981, Montana State University (MSU) received a two- year 
grant of $121,500 from the^ Fund for th*e Improvement of Postsecondary EducaJ^ion 
to establish the Northern Rockies Program on Wonuen in the Curriculum. .The 
Program provided seed money, resources, training and .technical 'issisjt^ance to 
ten campuses in Idaho, Montana, Utah and Wyoming to as«i}3t them in developing 
projects to integrate women»s studies into the curriculum. The Program, co-^ 
.sponsored by the Npi^thern Rockies Consortium for Higher Education (NORCHB)r 
WAS based on a preMous project to integrate women's studies into the curricu- 
lum carried out at MSU between 1 979-81 with support from the Women's 
Educational Equity Act (WEEA) Program. 

During the first year of the Program (1981-82), the staff administered a 
call for propol^als for local projects and. selected ten participating campuses, 
A resource notebook describing the original MSU WEEA project and ^containing 
women's studies resources was prepared and distributed to teams from the 
participating institutions at a four-day Institute on^Women iri the Curriculum 
held at MSU. During the second year 1 982-83) , grants of $2000 were 
disbursed to the local projects. The tomogram Director, alsp made site visits 
and conducted' two follow-up conferenceafTor institutional representatives, one 
in October and one in May. The effectiveness of the individual project 
strategies was assessed and have been reported in a number of, resources and 
publications Xsee section V). 

The Northern Rockies Program on Women in the Curriculum is part of a 
.growing national ne twork of projects to integrate women's studies into the 
curriculum. The Program is being expanded thrbugh a grant to MSU from the 
Southwest Institute for Research on Women to administer the Northwest Office 
of the Western States Project on Women in the Curriculum # funded by the Ford 
Foundation. ' ' * . 



II. Purpose . ' 

* " ' . 

The Northern. Rockies Program was designed to discover the conditions 
necessary for a successful campus-based effort to integrate .women's studies 
into the curriculum. Most previous projects, including the original MSU WEEA 
project, were initiated with large external grants'from federal Op private^ 
sources. In an era of diminishing r^esources, the continuation of curriculum 
integration efforts bot! a- national movement and as a priority on 

individuail -campuag^^i . nd on the ability of ^nsti utions to reallocate 
internal ^^^^il^HHHj^^'^ resour^ es :and ^per 
The Pr ^gr^ ^^^E9^B^^^^^ academic admiHiiii"^^ ^^iy 
all stages C^UKSlti^^go create the internal 
to succesa 

i 




OSS institutions, 
well a's' faculty at 
networks necessary 



The Program ibiso add^hessed a regional need to create more expertise^ and 
resour^ces. in womenVs^ 3tu<^^^ a netwofk for interinstitutional exchanjge.of 

existing women's- studi^^- resources. 




HI. Background ^ . 

MSU was one of the first campuses to involve a large number of non- 
•women's studies f acuity effort s to i the 
curriculum. As part of the 1979-81 WEEA Project, forty faculty from the 
•liberal arts and l)rof essidnal cu?^a^ received rstipends of I3OOO each to conduct 
^research on women and revise courses in regular ^departmental curricula. ^ 
Significant change occurred not only in the feargetedvcourses, but also in' 
faculty behaviors* and" attitudes toward women's/ rights and roles. It remained 
to be disco^^ered, however, whether such change could occur, and iiow long it* 
would-taice, without the availabilil^ of large grants from external so.urces. 

• ^ ... 
The service area 'for the Northern Rockies Program includes 'only 54 post- 
seeondary insti tutio/is w^ith a'liberal arts curriculumiand %ri enrollment of 
over 100 students. Only five of these liave women's studieis programs. The ten ^ 
participatifig campuges (selected from applicants) were all public, state- 
supported Institutions and included the universities of Idaho,. Montana,^^ 
Wyoming, and Utah; two of the seven community colleges in the Wyoming state 
system. Central and Western; Lewis-Clark State College, . Southern Idaha State 
College, ' Wpber State .College; and the Montana College of Mineral Science and 
Technology. ^ f 

One significant characteristic of the participating cafiipuses was the 
small number of women faculty: 6 of the IO campuses had percentages below the 
national average of 25$.. Positive conditions rn^Jl^uded active psHrticipation by 
seven cam*puses'in NORCHE and college wide processes for 'curricular^ review and 
reform already underway at four campuses. \ 

IV. Project Description ' ^ 

The financial assistance offered for institutional participation was 
relatively slim: a $2000 stipend for project activities and travel expenses 
to attend the two follow-up meetings. However,, the Northern Rockies Prxigram , 
also made, the experience and resources of the MSU' WEEA Project available to 
participants and attempted to substitute external validity and expertise for 
significant external funding. Association with NORCHE was critical in this 
process: several chief academic officers active in the organi2;ation served.on 
the Program Advisory Bpard and urged colleagOH^--^ support the projects that 
emerged on local campuses. 

The participating campuses experimented with diverse approaches to trans- 
forming the traditional curriculum. Project goals fell into four categories: 
to integrate the study of womeii into oore or departmental curricula {Lewis- 
Clark State College,. Western Wyoming, University of Wyoming); to conduct 
faculty' development programs aimedVt general cyourfie revision (Central Wyoming, 
and Southern Utah State); to build networks of faculty interested in research 
on women and in transforming the traditional curriculum (University of Idaho 
and University of Wyoming); and to expand educational options for women 
students in nontraditional curricula (Montana Tech; Weber State). 



Most campuses began their; projects with a major faculty development 
wWicshop'^or seminar With k weli-lqiown consultaiat in women's studies, either 
fpr the entire faculty (from which a core group of pro^^ct participants was 
iyter selected) or for a previoiirsly designated group- of faculty ih targeted 
departments. Strategies for eliciting faculty parti cipaUt^rr inc^ded small 
stipends or merit points for participation, letters from /deans 'or department 
^eads urging participation^ calls for proposals of application tb the project, 
research; assistance in locating dl scipline--specif 1^5 materials forv course 
revision, and op4)ortuniti^s for interdis<?iplinary ^ork^ or tiam- teaching, 
individual project reports ar«>. oontayied* in the Sourcebook listed in V. below. 

v.; Outcomes and Impact - f . • . : 

Local^.project directors reported short-'term outd^>mes in a number of 
areas: ^ increased communication among faculty and administrators 

^interested in women»,s studies 'and/or curricular innovation; (2) new networks 
for sharing inforifiation on campus, between nearby .campuses-, and at the 
regipnal level; (3) increased f'kcul^y (and in some cases student) awareness of 
both' the nature; and extent of /bias in higher 'education and of resources in 
woien's studies; (4) the acquisition, consolidation and improved access to 
cai5J)us. resourjces in women' s^^stadies; (5) the revision 'of sey?eral courses in 
the^main curriculum or the establishment of a process to review and revise 
courses; and (6^ increased recognition of the importance of women»,s studie? »to 
undergraduate educatioa ; . 



The Northern Rockies/ Program 'produced three new ^^s^urces for national 
. dissemination;,^ (1/ , a Sourcebook for^ Integrating the Study og Women into the 
■ 'Curriculum conta^^ning prjbject descriptions and materials from^he ten Ndrtherh 
Rockies projects as well as other major cun^riculum integration projectis; 02) a 
L Xst 'of NorwPubliahed Materials Xon DevelopiTig Coursed 1 Prelects Jtfi Integrate 
the New Scholarship on Women into the Curriculum listing -materials^ from major 
projects ground the country; and (3) How to . Integrate Women's Studies into the 
Curriculum by Betty Schmitz, to be published by the^Feminist Press in 1984. 
The Sourcebook and List of Non-Published ' Materials ar^ available from the 
College of Letters and^cienc^, Montana State ^iv^r^Tl R^rjrnn, 59747. 

^VI. Conclusions * ' ' • - * • 

Analysis of local project results demonstrated that on campuses where, in 
addition to the $2000 stipend and resources provided by the Program, there 
^e^cisted support from the local administration, women's studies expertise, a 
core group of comijiitted individuals^ and an impetus for refor^m, a project 
ct)uld 'b^ successfully ini tia,^j|d/t^-4LCComplish the following: (1) introduce 
the entire faculty or cofe grOTp to the concepts of women's studies and its 
importance for undergraduate educ/ation; (2) develop a core gr^tip of change 
agents; (3) begin thet^iapf<^^$§^ in targeted areas; (4) 

men.£ qurricular nee(]|i^ ■l-ri'^W studies; (5) acquire new wom#H*s 

resources ; and (6) a??i^es,ei^ source needs for future faculty de] 
m ■ ^' ' 

Strong national'^d regional networks of projects to integrate 
studies into t\ B^urricfUl^m have provided both legitimacy and resources to 
assist new proj%^ns in gett,J.>ig started. Despite these institutional advances, 
however, th^^ja^^ locxis of/^ichange comes from the individual faculty as 'they 
Vead, assimilate,^hd_use' wdfeen's studies scholarship in their teaching. This 
kind of faculty develiopment is. » long term process, ^ 




THE NORTHERN ROCKIES PROGRAM ON WOMEN INsJffiE CURRICTLUM-; 



I, ; Program Overview ^ - 

The Northern Rockies Program on Women in £he Curriculum',, ho^ed at 

' ' ' • . • - h ' - ' 

Montana State ^University (MSU), provided small grants to ten postsecondary 

institutions in Idaho, Montana, Wyoming, and ytah to lniUaJ^e projects to 

integrate women's studies into the; curriculum. . Primary aims of the^ Program 

were ( 1 ) to replica te a faculty development proj.ect conduct ed at Montana 

State under a grant from the W*omen»s Educational Equity Act (WEEA) Program, 

^1979-1981; (^to disseminate the turripuiar resources rfeVeioped under the 

WEEA grant to other campuses in the region; and to'identify through 

analysis of program outtuomes the conditions necessary for a-sticcessf ill 



campus-based project to integrate wckkpn»s studies into the curriculum. 

^ ~ " V • ^ \ - V^- • - 

-^Ogram -^bjectiv^esx also included further/ mbnit:Pring^ of the change process at;, 

Mo^t^ana iS^ate and developing a sourcebook on integrating wolnen»s studies 

V ' * ' ' - . ' 

into the curriculum. The Program was co- sponsored by the Northern Rockies 
Consortium for Higher Education (NORCHE). 

During l^l^j^irst |far p'f the Program 6l98l-82),, the staff, which con- 

sisted of a part-time program director (2.5$), a half-time program coordi- 

' 1 ' ' ' ' 

nator, arid a half-time administrative assistant, /administered a. call for 

proposals for local campus projects and selected ten progr-am participants 

asiVid one alternate. A i^esource, notebook describing the, chlnge process at 

djlpntaria State and oontainiijg resources in women«i^ studies and curriculum 

development was prepared and distributed to t^ams from the participating 

i^^lfC^iions at a four-day' training institute held Tn Bozeman in 'April 1982. 

The sta/f also identified a pool of regional consultants to assist the 



participating cami#usQS in project implementatioa * ] , ' ^. . 

During the sepond.y,ear, the Rsbgr^m^starf was reduced to the Project 
liirector (20$) anrf a part-time ^mijai^Jrative secretary to r^efle'ct a reduced 
level of program activity at MSU. xhe Program Directdr made site Visits to 
the campu^Qff'; conducted a follow-up nieetingvfor institutional nepresenta- 
tives in conjunction wi^ the annual Northwest Women's Studies Association' 
meetirfig held ifa Missoula, Mofttafta, i"q October 1982"; and' hel-d a final evalua-- 
tion conference for project representatives in -;^lt Lake <:ity 'iji May 1983/ 
.At this cpnferencj^, the prograri^ evaluator conducted exit interviews witfi' thex 
project directors., (See agendas for Program activities in the Appen^iix.) 

The. Program resul t€?K;^^n^^tl)^e^cr eation in 2*ts service^area-of ten new 
projects to^M^eg^t^ wom^li^s studies into the curriculum. >It Was also 
successful^ in establishing a network of institutions working 'on projects to * 
integrate women's studies into the curriculum. This network 'includes both 



the institutiens with projects funded by this grant and others Tfihich hate 
developed projects with their own resources or with grants from other 
sour^jP^. «^||jj^lysis of the activities and results of these projects yielded a 
set o^ baseline conditix>ns or "critical success factors" necessp^ v forJfc 
initi*ating a project of thife nature ^(see Je t - v.nV). The Program, also 
produced three new resources for national dissemination: (1) a Sourcebook 
for Integrating the ' Study of Women in the Curriculum (Bozeman, RT: 
Northwest Women's Studies, Association, 1983); (2) a List of Non- published . 
Materials for . Developing Courses ^ PrO!lects to Integrate the New Scholarsjilp 
on Women into the Curri*culum (Bosseman, MT:, College of Letters -and Science, 
Montana State University, 1 983); and C*^) How to Integrate Women's Studies 
into Vhe Curriculum (The Fem-inist Press, forthcoming 198^). 
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This, Prfcgram is part- of a 'grc^^g^ national movement to integrate 
women's stjudies into the eurti^cul um. F^rior to its establishme^nt, ^no 
regional- project or. ^nsgi^tium existed xn the Northwest- comparable to those 
supported by the Wellesley College' Center for.R'es^rch on Women, the 
Southwest Institute for Research .on Wo^nen (SIROW) or' the Great'Lakes College 

Consortium Women's Studies Program to foster iiiterinatitutional exchange of 

' - * O - ■ ■ . 

ideas and* resources--in, women's studies. The Program , it sel f was .given 

. ^ ' ^ fr ' ' ' ' « ■ 

ex Ver^naK validity through its'tiee with simijar projects around the country 

and, in turn,* prov^-ded credibility and l^egitimacy to the Ipcal .campus 

- . " - . 

project's. Clearly mbre was accomplished in a shc^rt pert»d of' time'than 

. ' - * i . * ' ' 

would have been possible 'without .the^ momentum of the national movement and 

thfe multi-levelrjietiiork of 'change, efforts. The Northern Rockies Program is 

being- continued 'and' expanded through a grant to Montana State UnivelHity 

from SIROW to administer the' Northwest RegijMHfffice of the Western States 

Project on Women in the Curriculum.^ ^ 



II. Purpose ' ■ 

'The Northern Rockies Program was itself a replication project designed 
to discover the conditions necessary for a' successful- campus-based effort to 
integrate women's studies into the curriculum. M,ost projects of this 
na.ture, including the original MSU project, were 'ini tia ted with large 
external grants from federal or private sources. In an era of diminishing 
fexleral support for women's studies and shri-^king institutional 'resources 
for innovation of any kind, the continuation of curriculum integration 
efforts both as a national movement and 'as a ^priority on individual campuses 
will 'depe-nd on reallocation of internal resources and on the sharing of 
resources and ^ expertise across institutions. The Program was hence designed 



•to discover how much institutional change is possible without large amount's 
of external funding and to identify the key elements of a successful project 



to integrate women's studies into the curriculum. 



The- Northern Rockies Program also responded to ^specific ^j^onal need 
'in its four-state area of Idaho, Montana, Utah, and Wyoming^' .there are only 
five women's studies programs; only one, at the University of Ut^H, , of f ers# a 
AbaccalauAate' degree in Women's Studies* The economic climate in sever^ of 
the spates did not appear conducive to fostering the development of major 
new women's studies progrdbs. On several campuses where such efforts had 
been attempted earlier, battle lines over the issue were drawn, and courses 
in women's' studies currently operate out of women's centers rather than 

academic dfepar tments. . The paucity of women's studies faculty and the 

/' ' • ' 

distance to .the nearest large center of feminist research, .the University of 
Washington, argued for * the' development of more expertise on individual 



campuses and especially for institutional exchange among neighboring 
schools. ,A regional program such as the Northern Rockies Program 'on Women 
In the Curriculum would lend visibility -to existing programs and enable 
other campuses to gain ideas and restaur oes for program deve^^opment. 

One central pur pose .of. the Program was to create linkages^ w i-thin the 
region among women's studies" scholars and faculty and administrators 
interested in curriculum reform^. . Administrative support 'for and under- 
standing of the impact of women's studies and the importance of feminist 
scholarship for undergraduate educa^tion was judged critical^to the success 
of campus-based efforts. Two regionally-based orgaaiaiatians wereVj,deritif led 
as important resources for change: the Northern Rookie's Consortium f|or 
Higher Education (NORCHE) a^nd the Northwest Women's Studies, Association 
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... 

{NW^s)i^ NOR CHE was seleQted as the co-sponsor for the grant betause, df its 
sqa^er service area (the. states of Idaho> Montana, Utah, arici Wyoming); the 
involvement in the organization of fliany chief academic administrators . 
^(including the -Vice president for Academic Affairs at Montana State 
Oniversity) -active in innovative curricular reform efforts; and the availa- 
bility of- a network and resources for interinstitutional exchange /of , infor- 
mation on a regular basis. , . - 

The Program also sought to sustain change efforts at MSU through 



involvement of the original WEEA faculty participants ^as speakersrat Program 
seminars )and as consyltants to the newly^funded curriculum integration 
projects. A sem^j^o^tr series, "Implications of. Equity Research for Instruc- 
tional Improvement," conducted 'by WEEA project faculty for their peers and 
. colleagues was held at MSU during 1981-82. 



III. Background • , ' ^ 

Mon^tana State Univjrsj|.ty, ^the state's land-gpant institutiory/e^ 
^ approxinja-tely 1 1,000 students, has never had a women's studies program./ ^U 
becameV^ along with Wheatoii, College, *the University of Arizona, arid ^"jtherSj 
*-one ^f the first institutions nationall^j^ to involve a large numbey of non-^ 
. women^s studies faculty in efforts to revise the general curriculum through 
incorporation of feminist research Into standard^courses,. Betw^een 1979-81," 
Iforty faculty from the university's seven schools and colleges were jselected 
in a competitive process to receive grants for course revision. Faculty 
par^i^^ipants represented twenty-five of the^ universj^fcy'^s ,forty-two depart- 
ments, including disciplines in the liberal arts and professional areas of 
arts ^nc} ag^itecture, agriculture, bus^ness^ engineering a/id nursing. Over 
^ V the two year period of the grant, these £;^c,ulty par ticipants attended a 

If. 
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/^eries of seminars in women's studies, coh'ducted research on women and 

•gender, and*^i ntegrated this research into their courses, 1?esources to 

^support these eftorts ijicluded a yearly stipend of $1500 and research and 

clerical assistance from a small/bff ic6 ^taf f,^ 

. Results ^rom this project demonstrated that, with ample resources such 

• * * - 

as those provided by the WEEA grant, the teaching behaviors and research 

priorities' of individual faculty can be significantly altered,^ Twenty-two 

courses at Montana State University were substantially revised to inciude- 

material on and by women and five new courses or seminars focusing on women 

were added t.o departmental offerings/ Pre-post -program- analyses of 

participating faculty also indicated significant positive change in their 

attitudes about women»s rights, roles and responsibili ti A, Many project 

i 

faculty have published^results of thejLr research in traditional academic 

t y 

• journals and given preseqta tions at meetings of national and regional 
professional organizations. Thi's^faculty developqjent model became the basis 
for change efforts at the regional' level. 
^ * The number of post secondary institutions in the Region served' by the. 

• Northern Rockies Program is not larg^. In the four-^tate area, fifty-four 
i institutions with a liberal arts curricul'um and at .least one hundred 

students were identi^Tle^ as ijotential program^ participants and received 
application materials. Twenty-two^ schools, "or Ml? submitted applications to 
the Program, frota which the ten participants and .one, alternate ^(North Idaho 
College) were selected.3 ' • ^ ' ^ 

Program participants were all public, state- suppbr^ed institutions and, 
included the Universities of^Idaho, Montana, • Wyoming, and Utah;' three state 
colleges, (Lewis-Clark State College, Southern Ot^h State College, Weber 



state College); tWQ-of'the seyen community ^colleges in the Wydm.ing^.^^ 
(Central and Western); and the Montana College of Mi'ner»al Science and . 

technology. Central Wyoming; was the smallest participating institution^ 

• . ' . \ ' ' " • - * ■ ■ ■•• ' ' '- I' ■ " " ■ . ■ 

with an' enrollment of approximately' 550" students; the University of Utah, 

*• , •,' ■ ' i * 

the largest, •with 22,000 students. (Insti tutional Ua'ckg^round and -demo- 
graphic data^for each institMk^ibn is' fouad in the^finai^ report s of the 
participating proJe.cts ^in the Appendix). • * ^ 

Three of the 'five institution^ATith wom'en's studies programs were amqng 
those selectedi. The Univervsity of Utah program, ^ initiated in 197^1 offers a 
baccalaureate 'degree through^the College of Social and Biehavi-Ofal Sciences; 
the University of Wyoming a., minor in Women's Studies established In ^^1982; 

and Weber State /CctLl-ege a cluster ^ of women's studies couries, three of the 

. \ , • • . , , r ^, . ■ ■ ' ' • . : ■ \\ ■■ 

institutions selected^thefttJ^do not have women's stii'dies program&^do have 

strong women's .centers: .the University of idahq, . the University of Montana, 

' ) . . . ■ . ' ' ' . ' . ' ■ • ■ 

and Western 'Wy'oming College. The University of Idaho i5rojeet was written in 

• coliaboration'with the Women's Studies Program at nearby Washi-Agt^on State 
University. - ' , 

'. z ■ • » 1 . ■ V - - ' f * 

^ In their degree of awareness of feminist issues within the curriculum, 

. ' • • ^ ' < 

campuses in the Northern Rock\es' Program fell into' three categories: (.1) 
K . ' ' " . . ■ ■ * . . ' ■> ' ■ * ■ 

those with 'very few. women's resources and little ?aw:ar^ness among th'e general 

f.aculty about feminist scholar-ship, women's equity issues, or women's 

studies; (2) campuses witfi developed women's ^tvUdies programs tiiat offer a 

de'gree* or-provide a . cluster <)f- courses "for ^-students; and *(3^- those in 

between, : with limited resources; of ten-'ih^the form of^a strong* and visible 

' women's center' and $ome^wCmen's '.studies -^oursesj l>ut no formalozed ou^ricu- 

- ■ ^ . . -^v ■ ■ ■ •• ^ 

Mum. in wcynen's stuAieS and, in some cases; r^esidual negative attitudes ampng. 
faculty resu|L'ting -from fearlier efforts to* establish a womlsh's studies pro- 



SrSjsi. None of the paj^ticipattng campuses had initiated a formal project to 
integrate women's studies into 'the curriculum. 

<kie important factor that influenced, project implementation was the 
number of women faculty on the participating campuses. The national average 
for full-time women faculty is now about 25%. Two of the state colleges 
and the two community colleges participating in th'e program matched or 
exceeded this figure: Lewis-Clark State College (39$), Western Wyoming 
College (35$), Central Wyoming College (30$),' and Weber State College (25$). 
The »f our state universities were below the national average: Utah and 
Wyoming' each a.t 20$, Montana at 17$ and Idaho at 13$. Southern Utah State 
College has 21$ and Montana Tech has 11$ female faculty, The small numbers 
of women faculty, .and particularly the small number of tenured womien and 
women in adjministrative positions on these campuses, created problems in 
establishing networks of faculty to work on the project. Many women feared 
the visibility„ and negative reactions from colleagues that working on a 
'women's studies effort would bring. These fears were partially offset in 
projects with strong adm.inistrative support and a core group of respected 
faculty as participants. 

Seven of; the participating campuses are active members of NORCHE and 
were already expferimenting with other kinds of faculty development prdgrams. 
Four of the institutions had college- wide processes for curricular review 
and refprm that served as conduits for efforts to integrate women's studies 
into the curriculum. 

.J ^ ' 

IV . Program Description ' ' ' 

^ The- main aspects and activities of the Northern Rockies Program on 
Women in5,tjkie Curriculum have been summarized in the project- overview. ' This 



section of thp report will elaborate for both the Program and the participa- 
ting* campuses, what approacfhes were talcen and. why and describe the major . 

characteristics of program initiatives on the .individual campuses. More. 
y ■ • : ■ ■ 

detailed accounts of the .individual project goals, activities, and outcomes 

are found in their reports in the Appendix. • ' 

■ \ .. ' ■ 

■ T6 operate effectively on a ^mall b.udget, the Northern Rockies Program 

' ■ ■ - ' < , i 

built upon existing regional and institutional resources. NORCHE . provided 
an established consortium of twerity-five member schools and offered a means 
of disseminating information about the new program through conferences and a 
newsletter as well as an established network of administrators and faculty 
working on faculty development and curficular reform. . , 

In contrast *to the relatively generous support available to each, 
individual faculty member who participated in the original MSU WEEA Project 
(a total of $3000), the financial assistance offej^ed for institutional 
participation in the Northern Rockies was slim: a $2,000 stipend- to apply 
to project activities and travel ej^penses for institutional representation 
to attend two Program meetings. However, the Northern Rockies Program also 
made the experience and resources. of the MSU WEEA Project available to 
participants and attempted to substitute external validity expertise for 
significant external funding . .Program participation included the opportu- 
nity to participate in a four-day Institute on Women in the Jurriculum held 
at MSU in April 1982 (to which participants paid' their own way as a sign of 
institutional commitment); .a notebook of resources; access to a network of 
individuals working on similar projects; and technical assista^nce from the 
Program staff. 

Support from NORCHE was . critical in generating interest -in the Program 
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among administrators. The Program Advisory Board included several chief 
academic officers active in NORCHE who contacted their colleagues throughout 
the region to urge support. As a result, three chief academic officers, 
four deans, and seven department heads served on instrtutional teams and 
attended the Program Institute. Members of the Northwest Women's Studies 
Association identified women's studies faculty and administrators to serve 
on institutional teams and as consultants to local projects. 

Application materials accompanied by letter of introduction co- signed 
by the Program Director and a st^ate representative from the Program Advisory 
Board were sent to the; chief academic off icer of- each of the targeted insti- 
tutions. In addition, brochures describing the project were mailed to over' 
1 ,200 , faculty and administrators in the region. Proposal guidelines asked 
applicants to describe local need and avaij.abiaity of resources for Integra- 
ting' women's studies into the curriculum and to identify a team i^esponsible 
for program implementation. These teams had to include an academic admini- 
strator with resources for faculty development to ^commit to the project and 
faculty with, expertise i^n women' s studies and faculty development. This 
approach was used to establish ties between existing institutional programs 
dedicated to curricular change and faculty interested in curriculum Integra- 
•tion. (This application process was subsequently replicated by the Wheaton 
College project staff in planning their final dissemination conference, 
"Moving Toward a Balanced Curriculum, " June 1983* They . succeeded in 
attracting sixty institutional t^ams to attend without offering subsequent 
stipends, only small grants to offset travel expenses for institutions 
outside New England.) ^ ^' 

The project goals of the participating campuses were determined in part 
by the Program application guidelines, which called for "a plan for 



cupricular change to impr^oveC- the learning environment for women students.^* - 
]:n respbnse, project goal s fell into four categories: to integrate the 
study of women into core or depar.tmental curricula (Lewis-Clark State 
College, Western Wyoming, University of Wyoming); to e-xpand educational 

options for women students (Montana Tech, Weber State); to conduct faculty 

J - 

development programs aimed a^ course revision (Central Wyoming, Southern.' 
Utah State, University of Utah); and to build networks of faculty to address 
multiple change goals (University of Idaho, University of Mont'apa). 

The Northern Rockies Progr^\n offered participating institutions $2000 
in seed money for 1982-83. The total budgets for the projects as reported 
in their final reports (excluding released time or donated time of project 
leaders) averaged about $4 800 and ranged up to, in one case, over $10,000. 
One factor that contributed to 'project leaders' ability to negotiate 
internal matching funds/'for projects was the legitimacy associated with 
NORCHE sponsorship of the Program. ^ORCHE Board members' gave advance notice 
of the Program through the regional, network and urged -their colleagues to 
lend support to, project proposals that emerged on their campuses; Project 
funds were used primarily in two ways: providing financial incentives for 
faculty participating in ;the program and conducting faculty development 
seminars on women's studies. . 

Strategies for eliciting faculty participation varied from campus to 
campus. Campuses with few existing r^esources in women's studies elected 
either to use project resources io build general faculty 'awareness and then 
solicit proposals for course ne^y-iSion from. a core group of interested 
persons or to target specific M^p^rtments and concentrate resourced in one 
'area that could become a model §6p change for the general faculty. Women»s 



■.studies consultants were brought, in to give major presentations and work 
with faculty 'on plans f or curricular reform. in most cases, faculty 
participation in these ^seminars was strongly urged by a dean or vice- 
president. 

■V The Univfr^^ity of. Wyoming pr.oject, operating out of a strong women's : 

studies program and with strong support from the Dean of Arts and Sciences,, 

• also elected to target a specific groyp -of faculty: the gener'al education 

• committee ^'rid the depaPtm.Wntal representatives who would oversee the 
' -• '• development^' of departmental -courses proposed to meet new requirements. . , 

■ In targeting specigiA ijfepartments or areas^ of . the curriculum, project 
r ' 5^??^adera:h^d to weigh o.^fc^n factors. ■••In some cases, those departments 

bfkring large core cour&^s- i^equired of all students were selected because 
-y;. V. of Hhe . potential ^numtoer of students who would be exposed to the new scholar- 

■ i^^'v . ^ ■v.^-^v ^..1 ■ ^- ■ • ■ ■ . ■ ; 

^-r^.. -.-i^^lfct.-i.^''^^ Wyoming College). In other cases, departments 

geSnrollment increases of women students, particularly 
adults, were selected (s^ Lewis-Clark State College). 

fleers wanted to a^)!oid the "high prof ile" ' approach as*so-. 
'-'seminars and inservice training until a new advocacy 
^^iejs could be developed. This was the case both on 
^l^^^^uilie.s wa^s losing support and those where efforts to 
st.u^ies program had been unsuccessful. Project leaders 
Ik adapted ^.shor tr^^i^rm goals of developing networks among feminist faculty and 
"J^^-jbiiil di ril^'ajiarge r base of support from which to launch curricuiar reform 
efforts.- Informal persuasion and the one-on-one approach wei?>e used to 
• solicit the participation of key individuals. The University of Utah 
. mentoring project arid- the University of Idaho/ Washington State University 
task force approach are examples of projects that provided opportunities for 
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development in. wonJen's studies to a core group of sympathetic faculty. 

In their fin'tl reports, project directors rated what they perceived to 
be the three. most effective nop-f inancial incentives for faculty: intellec-- 
tual stimulation; the opportunity to work with outside consultants; and the 
Qpportunity to improve classroom teaching. Also deemed important was the 
opportunity to work on -an ^genda that promised concrete, short-term results. 
At. the University of Montana, for example, a new procedure that allows 
students to declare an interdisciplinary minor provided the impetus for a 
grdup of faculty to coalesce around the goals of expanding, coordiha ting, 
and publicizing women's studies offerings. ' • 

Strategies considered particularly effective ±k eliciting faculty 
participation included: 

. Working with a broad-based, influe al advisory board; 

• Holding a special faculty inservice or seminar to discuss the new 
scholarship on womea (This was done in some cases Wr Sele ted departments 
on a regularly-scheduled inservice day, for selected faculty in a retreat 
setting, or for*, the entire .faculty within the context of addressing issues 
of current concern to the institution.); 

• Using a call-f or -proposals mode to choose participants in order to 

allow faculty to define their own approach to -curricular reform in their 

• : e 

discipline or in specific courses; ^ 

• Providing resources and technical assistance in the form of biblio- 
grapj^iies, course revision models, library search services, assistance in 
course design; ^ ^ 

• ^ Providing the opportunity f.or interdisciplinary work or team- 
teaching; ' , 
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• Providing Small stipends for acquisitioi? pif books or travel to pro- ' 
fessional meetings; 

J' ■ , 

• Awarding merit or salary points for projec^t participation, ' 
Terceived intellectual content and quality of the progra^was also 

critical in eliciting faculty participation. ^In publicizing faculty work- 
shops,' project leadel^^used ' language that invoked substantive issues in 
curricular rerorm, designed seminars, around^ topica of intellectual inter^est ; 
to the faculty, and chose noted and respected speakers who- could challenge - 
the faculty with questions of substance, 

Ano^er major area of activity for both the host Program and the campus * 
projects apart from faculty development was that of resource development.* 
The resources produced by the Program staff were described in Section I, - 
Most of the lo^l campuses also invested a porti6n of their staff e and 
L financial resources in the development of .rPGOLrce o iii womer. o studies, 
part a-ouiarly librai ^ Holdings. 

The Program accomplished most of what it set, out to do with few changes 
other than a two-month no-cost extension to. complete evaluation activities 
and resource development. Two areas where the Progriam did fall short were 
^(P'establishing permanent ties with NORCHE and in -monitoring further change 
in faculty at MSU. Changes in leadership in NORCHE, the organization's own 
.survival problems, and lack of Program staff time to devote' to attkijding 
NORCHE activities were factors in the breakdown of communications. /(The 
organization does remain receptive to Program goals and a number of its 
leaders still serve on local project advisory boards.) ^ 

A seminar series to highlight the WEEA Project results hePa at MSU 
during the first year of the project was very poorly attended. Perhaps 
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interest was temporarily saturated throu^ the growing number of programs on 
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women's issuer - sponsored by other groups^ on campus. Many WEEA faculty 
expressed their impatience with further forms to fill out or formal inter- 
.views about program , impact; this part of /the evaluation component was" hence* 
abandoned. ' • / ^ ' * / 

In retrospect, the Prograjiu timeline, which ' scheduled a "final evalua- 
tion" conference and called for^a detailed final, report at the end of only 
one academic year of project activity at the local campySes was unrealistic 
Traditional faculty hold many levels of re'Sistance to feminist scholarship 
tjj^at must be overcome. They go through 's^veral'^ stages of development in 
thinking about women and their early e*ff* ts at course revision may not 
r: T sent the most current' work being. done in wofnen's slLdies;^ The body of 
"r>ew scholarship on women" in any giyeia field is considerable and takes time 
to be read and mastered. ' ^ Program reporting requirements and deadlines may 
have been- too ^tringent.. Many project directors . felt they were only at the 
beginning of a long term chanige process, while bieing asked to demonstrate 
concrete evidence of curricular change. 

The fact that^ most of the projects achieved most of their goals wab due 
to several factors: careful plano-ijig; good timing of change efforts to 
"piggy-Uack^ on an existing institutional process; 'strong internal admini- 
strative support; support, resources and external validi ty* of ' the host 
program; and, most of all, .strong commitment aftd hard ;work'6n th'e part of 
feminist faculty and administrators. This kind of commitment, often unpaid 
and unrewarded, has built women's studies into a viable academic discipline 
with,' in many cases, minimal institutional commitment. 
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V. Outcomes , and Impact . ^^^^^^—^ • ' v 

Th^ support network creat'ed through the^^nergles of 
Rockies Program staff, NORCHE ^nd NWWSA leaders, and^the institumonal teams 
enabled .th« *local' projects rto ac^mplish more iJi a relatively short period 
of time.than they mig^^t have through isolated effort^. Information on 
project outcomes and' impact was collected through sit^visits by the Program 
Director;^ final reports and supporting materials , submitted by . the pr ie 
directors in May '1983; presentations and di ouso^oxi at the fiiiax evaluation 
nfjerence; and formaL exit interviews conducted" with the project- dire.ctorir 
by an external evaluator. 

It is too. early to see long-range impact on' faculty at the partici- 
pating campuses. Short-term results, however, o-ccurred in a number of 
areas: ^ \ 

Network Development — Several of the campuses repor'^ted increased 
communication between different women's groups on campus; or between project 
leaders, faculty and administrators. New networks for sharing information 
arid resources developed on ^ campus, . between nearby institutions, and among 
the' project leaders from the ten campuses in the^ four-sta^e region. . 

Faculty Awareness — Most project leaders reported increased faculty 
awareness of the nature' and extent of bias in higher "education and of 
resources^^j^women's studies available for course revision. Many faculty 
participants^iad" already begun to do research in women's studies and to 
present papers on related topics at prof essianal meetings. 

Resource Development One importan't f-esult directly related to 
' project efforts on several campuses was, the development. of iitiproved access 
to the new scholarship, on womea These improvements included such things as 

■3 

increased library holdings in women's studies; the creation of a 



^computerized <jat^ base tcvaccess, material's on women;<^and the establ.ishm««it 
of a clearinghouse for' model courses a^d materials* c " 

• ' / ■ . ^ .. „ ^ — 

Curriculuin — Mos]|s projects\imed at changes in specific cojurses or 

curricular review procedures were able, by the end of the first year of the 

* \ ' ' ^ . ' • / 

project, to report either the devel^^pment of new courses f09using on women, 

the revision several course^ in the main curriculum, or the establi^shment 

of a process to re\^iew^^ec>urses for content on women. 

Policies and Procedures Affecting the Educational Climate for Women 
Students — Several project directors reported changes ih policies and 
procedures, such as improved advi/^ing forv,women students; revision of 
affirmative action procedures; and allocation of internal resources for 
wonlen's equity projects. In two cases, project OTA^ectors related specific 
hires of female faculty to the influence of the project. 

Visibility of Women's Studies — Project activity on some campuseahad 
the effect of increasing the visibility and legitimacy of woman's studies 
and prov,iding better contact between women's studies, facul ty and f^Qxxlty 
colleagues and administrators. Examples include the approval of a women's 
studies course to fulfill general education requirements at the University 
of Wyoming a^nd the coordination of offerings into an option for a self- 
declared minor at' the University of Montana. 
'! student ' Awareness — In projects that had components designed for stu- 
dents, and project leaders reported impact on student awareness of sex bias 
-and knowledge of resources to ^combat it. ' , 

Professional Development — In their .exit interviews, several project 
directors mentioned their personal growth as administrators as one measure 
of project impact. They had had concrete experience with managing a^ smal'l 

I • ' ^ ' . ■ ^ 
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budget, chairing committees, building coalitions, negotiating with other 
administrators and faculty, evaluatirig their peers, and overseeing a 
relatively complex change process. 



it .MSU,rwEEA project faculty continue to i 



^ At .MSU,^WEEA project faculty continue to review and revise courses; 
many have consulted on campuses in the region, published articles or given 
major presentations at regional and national meetings of integrating women's 
studies into the curriculum. In 1981, a tenUre-track specialist in* U.S. 
Women's History . was hired due largely to the advocacy of a faculty member 
who par tr^cilpated in theJrfEEA project who wanted a colleaguet in his own 
department with whom' to collaborate oh research. Three new courses focusing 
on women hav^ since been acided to the departmental curriculum and .two of 
these approved for ge^ral education cred^Lt. In Spring 1984, an Introduc- 
tion to Women's Studies will be offered for the first time through the 
Sociology Department. 

VI. Conclusions ' . . , 

The short te^m <^restilts reported by the participating projects, especi- 
ally those related to rlSsource. and network development, combined with the 
ability of project leaders to "pig^-bac*k" on existing programs or institu- 
tional priorities, bode well for the accomplishment of longer-term goals for 
institutional change. These results alsovf ndicate how much change' can occur 
.with limited resources. On those campuses where, in addition to the $20^0 
provided by the Program, there existed (1) support from the locafl 
administration ^ (2) woinen's studies expertise . (3) a core group of ' committed 
individuals . a<?d (4) ^ impetus for reform (a progVam or process on which -to 
"Pig8y-back"), project could be launched to < accomplish the following: 



to introduce the entire faculty or* a core group to contrepts of 
'v&men's studies and its importance for undergraduate education; 

^. • *to develop a core group of people to work for future chs^ige; ^ 

to b^gin.the process 'of course revision in specif:^c departments or 



areas 6f the- curriculum ; - ^ 



• to document curVicular needs in women's studies; 
I • to acquire resources i^p^j/pitfen' s studies; ang[ 

• to assess future resource needs to build a program of more extensiv'e 
faculty development. ^ * . 

Analysis of prpject , initiatives on these campuses also provided^- 
insight^ into why change projects experience suqcess and why they'^run into 
difficulty. In spite of careful, planning, competent staff and adequate 
resources, some projects ran into unfore'^seen difficulties and failed t^o 
achieve some of their goals for reasons beyond the Qontrol of the project 
leaders. These include shifts in political power within th^ -ihstitutfon, 
low faculty morale, reorganizations of administrative uUi^s, loss -of 
resources due to cutbacks, resignations of key staff members, and attacks 
from opposing' groups that resulted in loss of administrative or faculty 
support. Othep factors are controllable. Common mistakes included not 
establishing broad-based support for tHe project, no t ouch ing (base with 
both interested groups and potential opponents of the project, ^hanging 
project goals, *or demonstrating ambivalence or ^ack of agreement on'goals, 
and avoiding essential intellectual issues. The greatest problem for 
projects that ran into difficulty, however, appeared to be ^ot knowing the 
power structure within the institution and. not assessing the level ofj 
interest and knowledge of the faculty. ^ ' 



Succes^s..came from a combination of the necessary conditions menti^pned 

' . ' • , i> , ' ' • ■ 

above a^nd political savvy on' the part of the project team, clear definition 

of goals, good Management, intellectual rigor, and dedication and haTd work. 

• the pai^ of the project leaders. 

. . • • « • ■ ^, \ ' , ■ ^ ^ . 

Program experience demonstrated that Replication 'does vofk, C3mpuses 

(^seeking to establi'^sh .projects ito*^ in^grate the study of wimen into ^ttie 

curriculum no longer have to start from scratch. Strong national and 

- *♦ 

. ■• • .. - ' ^ 

regional networks^ consultants, and respur c^^sexist ,to assis't projects' in^ 

getting started. An increasing nuqber^ of academic administrators are being 

exposed throso^ national meetings to the rationales and results of projects 

to integrate women's studies into th^ curriculum and some are'willing to 

commit internal "resources. Project planners may have increa^eci opportunity 

to. compete for interna], faculty development funds oi^for grants from, state 

or regional agencies, especially if-v^ curriculum integration effort can be 

ti%d to preestablished funding priorities, * , 

Despite these institutional advances in legitimizing the movement 

toward integrating womQ^n';^ studies into the curriculum, the major impetus 

for change comes from individual faculty members as they read, digest, and 

use. women's studies scholarship in thei^r teaching. This, process takes time. 

Projects eventually become institutionalized through the efforts of faculty 

, who change their priorities and take advantage of existing time and 

resources for professional development at both the departmental and institu- 

tional level. 



*The' Wesfcern 5tate3 Project on ,Womeft the C^urricOium, co-directed by 

Myria E^nners^teiR. (University of Arizona) and'.9ei1;ty Sc^hmi'tz. (Montana State. 

•• /-^r*''""'^'";;' ■ V. ■ • "-^ •. 

Uriiver$l%V. is^^^^^f by^he Ford Foundation, ^1983-85. The project is 

:a'^min?yierijr)g^^^^^^^ small grant jprogram to lisSist both established and n«w . 

y/- t^-v..^.- , • . . • ^'--c: -r-/- . ■ . , 

projects to ihtegpate women's studies into the curriculum, in a sixteen-state 



. ' ^R$surtW'W-:^^^^ Wver'sity Women's Educatioikl: Equity Act 

"T'roiect are reported im'Betty SchmitzT and»Arfne' S.-' Williams^ J^Seelcing^.Women's- 

•■ ' \ ■ ' ' -.''"'■•,■*■■ -'-^ . 

Eduity Through Curriculum'-Ref orif: -v-FafcUlty^ Pereep,t^^^^ Experimental 
'■■■^ ■■ • ■:^r- V . / ' I - i- 

Project."^ Jourpal i)f Mailsr "MliS^y^/^ ^ )983):i 556- 

56 5; . Anne S. Williams' and Betty 'Sohmitz , >''«^eeki^^ 

■ ^ ' ■ ." ^ ■ ■ "^^v;r -v^ V ' K ■ ■ 

Curriiular Reform: Impact on Faculty and Student? Participants" yjnpublished 

paper^ Bozem^n, MT:*^ Montana State University, 1982;.. / v 

^North Idaho college would have received funding had one of the/^ 

other projects not proved viable; institutional representatives from the 

■ ^ ^ • n • ^ . ^ • - 

college attended several project activities^at their cwn* expense, 

* ■ ' • - • -' ■ 

^See Peggy Mblntosh, "Interactivd ?hases/of Currlcular Re-^H^ion:'^ A 
Femihist Pe^appctive." Working Paper No. 124. Wellesley, MA: Wellesley 
College Center^'for Research an Women, 1983. . ^ ' ^ v 
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Westbury, NY; The Feminist Press, forthcoming 1984. 
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$3.00, prepaid, from Clearinghouse, College of Letters and Science, 
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1983. Cost: $22.00, plus $1.50 for postage and handling, from 
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. ^ UfSTITOTE cm VQMES IB IHE CUKRICCrLUM 

City Center Motel 
Boxe«aD, MoDtana 

April 14-17, 1982 * 
AGKHDA 

Wednesday, April 14 - 

5:00 p.m. Registration — Bridger-Hyalite Rooms 

Ca^h Bar in Upstairs Lounge 

6:30 p.m. Dinner on your own 

■> ' -\ ' 

7:30 p.m. Welcome and Introductions . / 

William J. Tietz, President, Montana Stfate 
Stuart E. Knapp, Vice President for Academic 

Affairs, Montana State 
Betty Schmitz, Director, Project on Women in the 

Curriculum \ 

Keynote Address: "Toward a Balanced Curriculm'* 

Joan Hoff Wilson, Executive Secretary, ' 
J Organization of American Historians 



Thursday, April 15 



ISSUES IH CURRICULAR REFORM 



8:15 a.m. "From Issue to Action" Overview of the Institute 

' . Betty Schmitz 

8:30 a.m. Panel: Integrating Wcmen's Studies into the 

Traditional Curriculun — The Montana State 
Experience 

J. 

Chair: William H. Kelly, Dean, College of Letters 
' and Science 

• ^ Participants: ^ 

^Betty Schmitz/, Colleg'e of Letters and Science 
Lynda Sexson, Dept. of History & Philosophy 
Walter Fleming, Native American Studies 
Richard Roeder, Dept. of History & Philosophy 



10:15 a.m. Break 



10:30 a.m. Concurrent Working Sessions: Integrating Mew 

Research on Women into the Curriculum .in: 

* History, Language and Communication Arts, 

English and American Literature, the Natural- 
Sciences, the Social Sciences, . Engineer ing. 
Business and Mathematics 
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11:45 a.m. 



Lunch on your '.own 



ISSUES IN DiSTRUCTIONAL IMPROVEMENT 

1:30 p.m. Presentation: ^urricular Reiors and Improvement: 

^ Goals, Strategies, Outcomes 

Session ChlSir: Dean Drenk, Chair, MSU Thinking/ 
Learning Connnittee 

Speaker : Jerry ■ G. Gaf f 

Director, General Education Models 

Association of American Colleges 

" -J 

3:00 p.m. Concurrent Working Sessions: 

- • 1 . General Edu<:3tion Models — 

. - Discussion with Jerry Gaff - 

.» 

2. Assessing Curricular Materials for Sex Bias 

Betty -Schmitz; Sue Barkley, MSU School of Nursing; 
Nancy Tucker, Native American Studies, MSU 

, 3 . Teaching Writing and Th ing Skills 

(Content focused on equity issues) 

Jack Folsom and John Ramage, MSU, Dept. of English 

4. Wer coming* Bias in Advising 

Marlene Folsom, Assistant Director, General 
Studies, MSU 

5:00 p.m. Cash Bar in Upstairs Lounge 

BANQUET 

NORCHE Board of- Directors Meeting ^ 

7:30 p.m. Panel: Women's History in the Northern Rockies — 

215 Cheever Hall Current Projects and Resources 

MSU Campus 

s Chairs: Paula Petrik and Richard Roeder, MSU Dept. 

of History and Philosophy 
Participants: , 
Sue Armitage, Washington State University 
Diane Sands, University of Montana 
Jeanne Eder, Office of the Montana Commissioner 
of Higher Education 

8:45 p.m. * Late Show: ''Heartland" 

215 Cheever Hall , ' 

MSU Campus — 
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Friday, April 



ISSUES IM FACDLTY DEVELOPMEHT 



7:45 a.m. Project Directors' Meeting 

' Bacchus Pub in The Baxter Hotel, 105 W. Main' 

9:00 a.m. Panel : Building a Program in a Conservative 

Eoviroiment 

lhair : John Kohl, Dean, M31J College of Education 
Participants : 

ShauiTa Adix, Director, Women's Center 

University of Utah 
J. Nichol Is Eastmond, Jr . , Director, Northern 

Rockies Consortium for Higl\er Education 
Roberta Ferron, Coordinator, Native American 
Studies Program, Eastern Montan-a College 

10:45 a.m. Break 

11:00 a.m. ^Concurrent Working Sessions: Strategies for 

Successful* Prg^ect Management ^ 

Overcoai^ Barriers to Change: Students j 
Collea^ies and Self 
Chair: Melody Zajdel, MSU Dept. of English 
Ear t^cipants : 

Bill Neff, MSU Dept. of Film and TV 
Kay Chafey, MSU School of Nursing , V 
Ray Pratt, MSU Dept. of Political Sciedlfe 
Pat Coontz, Director, Women' s Center, 
Eastern Washington University 

• 

2. Strategies for Involving Faculty 

Shauna^ Adix, Director, Women's Center, 
' ' University of Utah 

3 . Hov to Develop an Effective Workshop 

Linda Shadiow, Coordinator, Project on Women in 
the Curriculum 

'« 

12:30 p.m. Lunch on your own 

Project Advisory Board Meeting -~ Rocky Mountain 
Pasta Company, 105 W. Main 

2:00 p.m. Team Planning 

Participant-Generated Sessions (See bulletin board) 
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2:00 p*Tn*> cont* Individual Consultation and Technical Assistance 

. Evaluation Strategies — 

Anne Williams, Evaluator, Project on Women 
in -the Curriculum 

" 2. Women ariS Mathematics — 

f Patricia Murphy, Director, S.E.E. Institute, 

Rocky Mountain College 

5^00 p.m. Cash Bar in Upstairs Lounge 

Dinner on your own 

Evening Team Planning 

Resource Displays and Films - Bridger-Hyalite Rooms 



Saturday. April 17 

VR(m ISSUE TO ACTIPH 
8:00 a.m. ^ Coffee and Doughputs 

8:30 a.m. Reports £ro« Tens 

9:30 a. ml, ' Panel: Resources for Change — People, Places, 

Materials and Networks 

Chair: Donald Spencer, Associate Dean of the Graduate 
Schcjol , University of Montana 
jv Participants : 

^ Corlann Bush, Assistant Dean of Students, r 

University of Idaho 
Joanne Kurfiss, Director of Instructional 
\^ f Development, Weber State College 

Noreen All€riedge, Director of Libraries 

Montana State University 
Karen Fenton, Director, Native American Gradbate 
Fellowship Program, Montana State 
University 



} 



# 

11:00 a.m. Institute Evaluation 

\ 

Closing Renarks 
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OFFICE OF THE VICE PRESIDENT FOR. ACADEMIC AFFAIRS " 

PROJECT ON WOMEN IN THE CURRICULUM 



MONTANA STATE UNIVERSITY B02EMAN 59717 



FBOJBCT REPRBSERATIVBS MBETUG 
lortlnrest Wonen^s Studies Association Conference 
Missoula, Montana 
October 8 - 10, 1982 

Guide to Social Pro ject Sessions 



Friday^ October fi, 
1:30 - 3:00 p. 



J/ 



ni. Suggested Concufrent Sessions:/ 

1) Vomen in^tl^ Business Curriculum 
Moderator: ^Maureen Ullrich 
^ Panelists: Mary Ellen Campbell 
Barbara Tremper 
Terry Beed , 
(All^^re members of thfe faculty of Business 
^ Administration, University of Montana) 

Women in the Math and Science Curriculum 
Doris Simopls, Education Department, 

University of Montana 
Ruth AfflacH, Department of Mathematics, 
California State - Long Beach 




3:30- 5:00p.m. 



V 

1 ) Teaching/Learning Styles - Questions and 
Implications for Women's Studies: Involvement 
in Teaching/Learning/Thinking Skills 
Mary Emery, University of Idaho 
<fohn Bean, Montana State University. 
Jack Folsom, Montana State University 
^ John Ramage, Montana State University 



2) Integrating Content on Women and Gender into 
"Traditional Courses 

Moderator: BettySchmitz, Montana State 
University 

Panelists: Lynda Sexson, Religious Studies 
Montana State University 

Ruth Afflack, Mathematics 

California State - Long Beach 

Audie Blevins, Sociology 
University of Wycaaing 



I 



TELEPHONE (406)994-4292 
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Saturday. October £ 

8:30 - 10:00 a.m. 



1 :30 - M:30 p.m. 



Integrating Women *into the Traditional ciirriculiim: 

Overview of Projects ' , 

(Project representatives will present brief 
summaries of their curriculum reform efforts 
for others interested in beginning, work in 
this area.) ' ^ . ^ 

Individual Consultation with Ruth Af flack 



5:00 -*8:00 p.m. 



Dinner Meeting 

project on Wpmen in the ,CurriQulum 

Moderator: Rita Flaningam, Department of 
Speech Communication, Montana 
State University 



Sunday. October 10 

8:30 - 10:00 a.m. 



Roundtable discussion, as needed 



2 
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NORTHERN ROCKISS PROGRAM (Ml WOIIRB IN THE CURRICULUM 

Project Evaluation Meeting 

The Univeraitj of Utah 
Salt Lake City 
May 5 - 7, 1983 

r 

All sessions are in the Olpin Union Building 
Thursday, May 5 \ > ' < 



9:30 AM - 6:00 PM , Exit Interviews 

Room 311 

^ ■ . r 

5:00 - 7:00 PM * ^ Registration 

Foyer by Room 200 



7:00 PM Dinner 

Parlor A 



8:00 PM Room 200 - Alumni Lounge ^ 

Welcoming Remarks 
Irwin Altman, Dean 

College of Spcial|and Behavioral Sciences 

Introduction to the Meeting 
Betty Schmitfz, Director v 
Project on Women in the Curriculum 
Montana State University 

Keynote Address / 

"Toward a Nonsexist Education" 

Florence Howe, Professor of American Studit 
State University of New York/Old Westbur^ 
President, The Feminist Press 
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Friday, May 6_ 



8:30 AM - 5:30 PM 



Exit /interviews 
Room '311 



8:30 - 10:00 AM ^ 



Concurrent Sessions on Project Implementat^iy i 

A.* "Getting Started: What We Did Right and What 
We Would Do Differently" Room 319 

Presenters : • 

Diana Graff, Southern Utah StaCte College 
Mary Emery, Idaho State University 



B. "Areas of Resistance and Strategies to 
Overcome Them," - koom 312 



Presenters : 

Janice Harris, University of Wyoming 
Patricia Corner, Centra^J. Wyoming College 
Suzanne Weghorst, Montana Tech 



10:15 - 11:30 AM 



Session on Project ' Impact : What ' s. Happening 
AIR the Integrated Classroom? Room 312 

Chair: Myra Dinnerstein, University of Arizona 

4. ^ 

Presenters: 

Carolyn McCracken^ Southern Utah Stafe College 
Janice Pearce, Utali State University 
Nancy Porter, Port-iknd State University 



11:45 AM - 1:30 PM 




Luncheon 

East Panorama Room 

* ■ ■ . ■ * 

^elcoming Remarks: ' 

Cedric' Davern, Vice President for Academic Affairs 
University -of Utah \ 

Norm Council, Dean 

College of Humariities, University of Utah 



2 
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11:45 AM - 1:30 ?M 
' Cont . 



^ Report : The Current Status of Women ' s Programs 
Presenters : ^ 
Mar^o Sorgman 

Chair, Women's Studies Program 
University of Utah 

Betty Schmitz . 

Director, Project on Women in the Curriculum 
Montana State University^ ^ 

Myra Dinnerstfiin 

Chair, Women's Studies Program 

University of Arizona 



1:30 - 3:00 PM 



"From Automomy to Integration: Women's Studies 
at the University of Utah" Room 323 



Chair: Margo Sorgman 
Presenters: . 
English : 



Liberal Education: 



Ann Parsons 
Richard Schramm 

Patricia Albers i 
Ed Ep6t;ejf.n'^ ' ' . 
Bill Wright 



» Political Science: Laureen Holland 

J.D. Williams 

Sociology: Joe Conaty 

Dai?r Gillespie 



/3:30 - 5:00 PM 



"Integrating Women's Studies into the Land Trant 
Institution: From a Single, Student-Initiated 
Course to International. ^Outreach — Ten Years of 
Progress at Utah State University" Room 323 

Presenters : 

I ^ 
Paltricia Gardner ^ 

"The Process of Integrati/tg Women' s Studies into 

the Curriculum" 



3:30 - 5:Q0 PM 



Presenters, cont. 



( 



'Janice Pearce 
"Evalua:t"ing the Classroom Climate in Economics, 
J Sociology and Psychology" ^ o 

Pamela Riley ' , * 
"International Outrfiach" . < 

Alison Thfbrne / 
^ "Integrating Internatiojial Women i-nto the- 
Curriculum" 



Saturday . May 7_ 
8:30 - 11:30 AM 

8:30 - 9:45 AM 



Exit Interviews 
Room 311 



Where To Next ? Concurrent S ession s on Project 

— — "rv"^" ; — . . '■ ^ — '■ — — ^ • 

Dissemination .^;> 

A. Internal Strategies: Building Institutional 
Commitment to Women and the Study of Women 
Room 319 

• ' . ■ \\ ■■- ■ ^ • 

Chair;' Jbdi Wetzel, University of Denver 

External Strategies : . Coalition Building 
and Respurce Dissemination ^ ^ 
Room. 312 > 

Chair: Shauna Adix, University of Utah 



10:00 - 11:00 AM 



Closing Session - Room 312 
Chair: Betty Schmitz 
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C. REPORTS OF PARTICIPATING PROJECTS 
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NORTHERN ROCKIES PROGRAM ON' .WOMEN IN THE CURRICULUM 



REPORTS 'OF PARTICIPATING PI^ECTS 



Contents 



Central Wyoming College . .. . . . . . . . . . 1 

University of Idaho/Washington State University .... 4 
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The University of Montana ... . . . . . . . . 13 

Southern Utah State College . 16 

The University erf* Utah ... . • 19 

Weber State Cc^^^ge 22 

Western Wyomirag College . . . . . 25 

The University of Wyoming . . . .... . ... 28 
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CENTRAL WYOMING COLLEGE* . 
Integrating Women* s Studies into the Central WyTOming Curriculum 

Institutional Ba6kground , . . 

Central Wyoming College in Riverton is one of seven public two-year 
community colleges in the state system and serves^ an area of 30>000, square 
miles, including the Wind River. Indian Reservatlofi. Of the Cq^lege*s 522 
students, sixty-two percent are women; thirteen of the forty-four faculty 
are womea * About sixty percent o'f CWC students attend part-time; of these 
seventy- three percent are women. . . 

In recent years, CentralyVfyoming College. -has undertaken specific 
i)rogram development activities aimed at instructional improvement. *The 
College received a major grant, from the National Telecommunication and 
Information Administration to construct a local telecommunications facility. 
The College .has al^o been active in the Northern Rockies Consortium for 
Higher Education (NORCHE) and has committed injbernal funds for faculty 
development grants. 

Central Wyoming College has no women*s studies program; one women*s 
studies course, Women in Literature, is offered on a regular basis through: 
the English Department. 

Project Inception and Definition 

The lack of programs and courses for women at CWC, combined with the 
increased enrollment of women students, particularly part-time and older 
women students, ar^gued for a program- to support curriculum and faculty 
development in women*s studies. The project planners identified two goals: 
(1) to raise the knowledge of the faculty about sex bias in the curriculum 
and about women*s studies research and scholarship; and (2) to develop 
expertise in women»s studies among a selected group of interested faculty 
who would revise standard courses or introduce new courses focusing on women 
into departmental curricula. 

The project planning team included the Dean of Faculty and. two faculty 
members in Political Science and Business. During" 1981-82, these two 
f acul ty members began to restructure courses i.n their disciplines: 
Government of the United States and Wyoming, required for all students in 



•Th^se project reports were edited by the staff of the Northern Rockies 
Program on Women in the Curriculum, with consulting assistance from Nancy 
Porter (Portland State Universj^feyl^ from the final reports and supporting 
materials submitted by the project directors in May 1983. 



degree programs, and Introduction to Busineas, taken by forty percent of' all 
majors in the Business and Industry Division. The Dean of Faculty resigned 
from the Ccyllege in Spring 1982 and was replaced on the team by a faculty 
member in English. 



Plan of Action 

A general workshop for all faculty on sex bias in the curriculum was 
held in September. The project team ^ conducted the meeting in an informal 
fashion and presented inf iSrmation on bias in textbooks and how to counteract 
bias in the classroom.. The two courses that had been revised the previous 
year were presented as examples of how to integrate material on women into 
standard /courses. Participation in the .workshop was voluntary, and most 
faculty attended and stayed throughout' the day-long meeting. 

The project team secured matching funds from the fficulty development 
program to award merit points to faculty for project participation. The 
"original plan was to call for a round of proposals for course development 
immediately following the inservice' in September. However, a series of 
resignations and subsequent reorganization of duties among upper level ' 
administrators delayed implementation of the project. , 

A second faculty workshop was held in January 1983 on the^topic of 
classroom inter action and differential /treatment' of^ female and male 
students. Shortly after this workshop, the call for proposal^ for course 
development was sent out. Five proposals were' submitted arid accepted:, two 
from faculty in the Humanities; one from Counsel iug; one from Continuing 
Education and one from ^Horsemanship. These facu.. ^y, along with the project 
team, formed an ongoing study group t,o read materiaJ in feminist theory and 
women's studies and assist one another in developing courses to integrate 
the study of women into the curriculum. They met six times during the first 
year of the project. ^ 



Impact; Short Term " - ^ ' ^ 

During I982-83, prC53'?^ leaders worked with three different academic 
deans and two different presidents. Implementing the project in the" m^ijdst 
of multiple changes in administration was not an easy task, and the praject 
team had to r9vise expectations of what could be accomplished in term|s of 
curricular reform. Two immediate outcomes were ap,parent, however: (l)^the 
sensitization of th^ general faculty to issues ffecting women students; and 
(2) the creation of a cor.e group of f^cuit^^ committed to educating 
them selves* bout the new scholarship on women in their disciplines arid to 
integrating new material into their courses. * " 

' Another result was the emergence among the participating faculty of the 
desire to wOrk ^ toward . more egalitarian instltutior^al policies' and 
procedures: , This goal, and the development of a full range of courses on 
women in the College's curriculum, constitute the project team's long-term 
vision. ' . 



Future Activities 



The major emphasis for future project activities will be in sustaining 
faculty interest, in women's studies and supporting the creation of courses 
focusing on womea The project ^team will work to secure faculty development 
funds from internal as well as from^ external sources to support further 
development of women's studies at CWC. ' < ^ 



Project Director 

Patricia Corner 

Division of Business, Industry, and 

Human Services 
Central Wyomirig College 
Riverton, WY 82501 




UNIVERSITY OF IDAHQ/KASHINGTON STATE UNIVERSITY 



Women in the Curriculum:' An Interinstitutional Program 
for Curricul^^r Reform and Faculty Development' 



Institutional Background , ' 

Two major land grant institution? with a combined student populatiQn of^ 
over 20,000 collaborated on this project. The University of Idaho, in 
Mo^scow/ has a student body of about 7,000 students, thirty-seven percent 
femalef^thirteeni percent of the 370 faculty are woip;en. Washington State, 
eight miles away in Pullman, has 13,700 students; forty-five! percent are 
women; fifteen percent of the 783 faculty are women. 

Severe cuts in higher education budgets in bo th sta te.s in the past 
sever^^al years have resulted in ^program cutbacks and curtailments at both 
institutions; the development of new programs within the next Several years 
is highly unlikely.c^ - '\ ^ 

Washington State University has a Womerfs Studies Program that offers 
an eighteen-credit minor and sponsors twenty courses cross-listed in seven 
departments. There is aTso an* Of f ice for Women^s Programs and an active 
Association of Women Students. No formal women^S' studies program currently 
exists at the University of Idaho, although there are a number of feminist 
faculty and several Women* s Studies courses offei'ed in academic departments. 

Collaboration between women^s programs at UI and WSU began in 1979, 
when the two universities planned and sponsored the annual Northwest Women^s 
Studies Association (NWWSA) Meeting in Moscow. The NWWSA was co-directed 
between I58O-I982 by Sue Armitage, WSO Women»s Studies Director, apd Corky 
Bui3h, Assistant Dean of Student Advisory "^^ervices at UI. They also 
collaboratedV along with Lewis-Clark State College, on an outreach program 
for rural women, funded by the Fund for the Improvement of Post secondary 
Education, and a network to assist victims of domestic violence. 



Pro.iect Inception and Definition ^ 

A^ WSU', /in^o^te of the existence of a strong Women^s Studies Program, 
there has , been ^o effor.t to include women^s studies scholarship in 
'tradi tional'courses. At UI, faculty have consistently resisted concerted 
attempts both to establish a women^s studies course list or to set up a 
program to integrate material on women into the. curriculum. There was hence^ 
a need at both institutions to create greater recognition among faculty of 
the potential impact of-women^s studies and to develop a larger advocacy 
!^ase of feminist faculty from which future change efforts could be launched. 

The Wbmen in the Curriculum Project was designed to meet four specific, 
needs related to human and material resource development: • (1) to^ develop 
isupport netw^ks for faculty doing women^s st^udies research or* teaching; (2) 
to stimulate%urricular review and reform; (3) to encourage individual and 
*icol laborative efforts in research related to women 'and gender; and (4) to 
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develop resources for improving the quality of life for women students, 
faculty, and staff. ^ 

The project planning team consisted of the Women's Studies Director,, 
and the Dean/ of Social Sciences and Humanities at WSU; and, at UI, the 
Director of the New Dimensions Project for Rural Women; the Assistant Dean 
of Student Advisory Services, the Director of the Women's Center, and the 
Associate Dean of the College of Letters and" Science. 



Plan of Action 

• The main objective of the project was to encourage faculty to include 
the thougjit and experience of women in the standard curriculum by providing 
a program of faculty-initiated faculty development. Interinstitutional, 
interdisciplinary task forces were formed to address issues related tq women 
|n specific discipline groups: humanities, social sciences; m'edical 
studies; science ^nd technology; creative and performing arts; professional 
schools; and advising.. 

Participation in these task 'forces was voluntary and^as s.olicited 
through both memos and personal invitation. Faculty were offered the 
opporttinity to learn about women's studies resources in their disciplines; 
to plan faculty development activities for . colleagues; and to work on 
.Important issue3 ^n curricular reform. Project leaders coordinated the 
meetings of the task forces and assisted them in designing and implementing 
faculty development activities. A graduate assistant in the WSU Women's 
Studies Program developed a computerized data base of bibliographic 
materials in Women's Studies for use by faculty. 

... ■ - ... -^'^ - , 

^ . During I982-83, task forces planned a number of faculty development 
activities. The Science and Technology Task Force published a summary of 
"The Classroom Climate: A Chilly Qne for Women?" (Project on the Education 
and Status of Women, 1982) in the pniversity of Idaho faculty newsletter ^and 
in the student newspaper and held a facu&ty workshop on classroom 
interaotioa The Humanities Task Force secured Tunding from the AMpl(iatio«L| 
for the Humanities ^' n Idaho for a major confere^nce on ''Vision and HeVi .onP 
Gend^ in the Humanities" held in Moscow in October 1983. . This conference 
-^a^epled as the lead-off for a speakers series to help UI faculty incorporate 
the study of wom eh \ in their courses. . 

■» ' . 

The Social ScieDjCes Task t*orce sponsored a series of talks on both 
campuses by socidlogist Barrie T^orne, and coordinated a workshop'at the 
Idaho Sociological Association meeting on integrating women into the 
curriclalum. Ttie Advising Task Force developed an instrument to help 
advisees prepare for advising sessip^ls, wrote and published a "Tips for 
Advisors"'^heet to, acquaint faculty/with issues of bias in advising, and 
revised several college fnanuals to incorporate these new materials. These 
and other activities were supported by a monthly newsletter published on the 
UI campus and by the computerized Women's Studies Reference List developed 
atl/SU. ■• 
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Impact; Short Term * ^ \ ^ 

Immediate impact of th^ joint UI/WSU project is seen in a aumber of 
specific outcomes: several grant proposals, one funded by the Association 
for ^e Humanities in Idaho; the Women's Studies Reference List;' the new 
advising resources for students and advising; and a new communication link, 
the UI newsletter. 

As a result of these resources and the faculty development seminars, 
there has been a small but perceptible change in how women's studies 
pesearcifcjn and activities are viewed on both campuses, such' as greater faculty 
attenda^e at seminars and colloquia and more collaboration among faculty 
from different departments in' research activitirefi and grant application 
preparation* In addition. Women's Studies faculty anH Women's Center staff 
have had, through the visibility afforded by the project, greater access to 
upper level university administrators than in the past. * 

The long range impact of the project on campus life taay take several 
directions, including continued interest in womep's studies colloquia and 
semi^jars, and an increase in the number of collaborative research and 
outreach projects. Although most of the' original task forces have 
^disbanded, the informal networks of faculty and staff will continue as 
viable sources of information, support and specific, concerted actions. 



uture Activities 



The project diVectors will continue to publish the monthly newsletter 
as a vehicle to share information and resources. Washington State 
Universit^y .will hire afone-quar ter time graduate assistant to develop 
Women's Studies colloquia; a work-study student will periodically update the 
Women's Studies Reference List. In addition, the project will continue to 
sponsor a monthly speaker's series bringing women's studies scholars .u the 
two universities and will make resources and information available to 
'faculty tl r'ough other workshops, presentations, and informal contacts. 



Project Directors 



Corky Bush 
Assistant Dean for 

Student Advisory Services 
Women' s Center 
University of Idaho 
Moscow, ID 83843 



Susan H. Armitage 
Director 

Women's Studies Program 
Washington State University 
Pullman, WA 9916^1 



Project Coordinator 



Mary Emery 

Coordinator, New Dimensions Project 

University of Idaho 

Moscow, ID 838^13 ' ' 
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LEWIS-CLARK STATE COLLEGE ^ 
Integrating Content ,on Gender into the Management Technplogy Core 

Institutional Background 

Lewis-Clark State Gollege\is t*ie smallest four-year institution in^ the 
Idaho state system with an enrolment of about 2000 students. The College 
is both an Area Vocational Technical School and a liberal arts college. The 
student population is fifty-seven percent female; twenty of the fifty-one 
full-time faculty are womea 

Since 1978, Lewis-Clark has had an experiential learning program 
through which working adults can earn up to fifty-six credits for prior life 
experience. Competencies an^d experiences are documented in a liortfalio and 
the credits earned through this process are applied toward fei degree .in 
Management Technology. The remaining credits toward this degree can be 
taken at a number of locations throughout Northern Idaho. Students 
participating in this program have accotm^ed for significant enrollment 
increases at Lewis-Clark, ^ ^ 

The College has no women's " studies program or women's center. . ogram :^ 
and services for women students are furnished j-marily throtigh community 
groups and trough regional projects carried out in cooperation with the 
University of Idaho. ' ' ^ 



ProieGt Inception and Definition * 

Analysis of student participation in the Portfolio Degree Program in 
Management* Technology i^owed that fifty-one percent of the students enrolled 
between t978 and 1982 were Women. Many of these students were already 
employed in supervisory positions, and the majority intended to pursue 
careers in management. Required courses in the Management Technology core, 
tradi^tional in nature, included little or no information designed ,to meet 
the needs and experience of these students or ao^uaiht them with tl^e history 
of women in the workforce and issues for women in management. 

A project planning team composed of the Acadlmic Vice President, the 
Assistant to th'e Dean of Continuing Education, who supervises the Portfolio 
Program, arid selected fadulty prepared a proposal to integrate the study of 
women into the curriculum of the Management Technology core and submitted it^ 
to the Northern Rockies Program on Women in the. Curriculum. The hiring of a ; 
new Department Head for the Business Division provided the opportunity ^f or 
newi direction in this division, and the project team hoped to. direct 
activities within the Division toward faculty development in ^women's studies. 
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Plan of Action • . * ■ ' 

The project h?id three components.. The first activity w^s a faculty 
development seminar for the 'Business Division on integrating materials on 
women's issues into courses in management. Dr. Donna Stringer, Director of 
the Office for Women's Rights, '^City of Seattle, made a presentation to the 
faculty and provided mat/erials and bibli -^^grap j for ua^ In course 
revision. During her two-^y ran.^ultancy on campuii, Dr. Stringer Jlso wiet 
with administrators, d^psiou heads, selected faculty ,||.emb«s, ajad 
community women. She presented^ information on subjeots related to both the 
status of women on canfpus and course and program development. 

The Northern Rockies program director/was present for these activities, 
and 'assiste<4 i,n providing follow-up materials to division heads interested 
in curriculum reform. The question of classroom interaction was of 
particular interest to this group and the paper "The Classroom Climate: A 
ChilTy One for Women?" (Project on the Status aQ||||ducation of Women, 1982) 
was distributed to all division heads, departments, ^nd admitiistf^tors. 

^ • ^ 'a 

The second component of tlfe project was the acquisition and provision 

of women's studies materials to selected .acuity '^^-U rtaking co.urse 
revision. The project purchat "The Tlj^ of ^ a c Lape presentation 

prepared by Rosabeth Moss Kb ^ uer and associates. This resource was used i>a 
several classes ir the Management Technology core as an introduction to 
sexiS?ta and racism in communication patterns. The project also purchased 
Women's Studies Abstracts as an addition to the library^^^^^^^^^'^ 
women's studies. . ; • ^ 

. ,1 

The final project activity was afconference for students on "Coping 
Skills for Women, in the Workplace." Dr. Stringer returned to campus to 
deliver the opening address on "Issues\pr Women in Management." Other 
topics discusser included. "Stress and Wbrking Women," "Networking for 
Women," and "Participatory Management Jfodeis." Forty* of f-campus adult 
women students attended. 



Impact; Short Term -.t ' ■ 

m ■ ■ 

The student conference was successful in initiating a. support network 
for women who tend ta remain isolated in the workplace. Dealing with topics 
similar to those being integrated into courses helped students relate their 
lifl experiences with course material and provided fur ther impetus for 
faculty to integrate material on women into their courses, 

The Business DiVision currently has no female faculty members. At the 
out.set of the project, faculty .expressed a general' lack of knowledge ab'out 
the new scholarship on women and issues of women pertinent to the courses 
they were teaching. jLLthough no major course revisions occurred during the 
first year of the project, participating faculty became more knowledgeable 
.aboui the issues, more aware of the scholarship, and some have begun to 
integrate a few new materials, such as the slide-tape show, into their 
courses. ^ . - 
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Future ictlvitie's 



The second phase of activity related to integrating content on women 
into the curriculum will expand efforts to other departments outside of the 
, Business Division. One of the required all- faculty workshops in 1983-811 
^ will be. devoted to this. topic and faculty development funds will be sought 
to provide faculty with resources for course revision. 

Pro.iect Director 

■ - ^ ', ■ ' 

'Katherine G. Aiken " s 

Assistant to the Dean • ' 

Continuing Education ' " 

Lewis-Clark State College , . 

Lewiston,^ID 83501 

• . ' . J 
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MONTANA COLLEGE OF MINERAL SCIENCE AND TECHNOLOGY ^ ^ 
Project on Women in the Engineering Curriculum 



Institutional Background 

Montana College of Mineral Science and Technology (Montana Tech) in 
Butte, established in 1893 as the Montana School of Mines, offers degree 
programs designed to prepare students for professional service^in the 
principal fields of raw material production. The college is growing rapidly 
and 'currently has over 2,300 students, representing an enrollment increase 
of sixty-eight percent over the past four academic years. 

Montana Tech has by tradition and by the nature of its curricula been a 
predominantly male-oriented institution. Over the past few years, however, 
the women student population has grown significantly. Female student 
enrollment is currently at 81? full-time and part-time students, an increase 
of ten ' percent be tween 1982 and 1983. However, wom6n students stj^ll 
comprise only 'thirty-five percent of the total student body and only fifteen 
percent of the students enrolled in engineering curricula. Currently wo^n 
represent eleiven percent of the 106 full-time faculty. ' 

Ther*e are currently no courses on women at Montana Tech. 

V 

Pro.iect Inception and Definition . 

Recognizing the need to increase tlje representation of women students 
in the engineering;- disciplines, the College incorporated specific activities 
in its five-year plan of action adopted, in September of 1980, specifying a 
goal, of 21.5 percent women students in engineering programs by 1985. 
Although considerable progress has been made in increasing th^ total number 
of female students at Montana Te.ch, the increase in percentage of female 
students in engineering has fallen behind scheduled projections. 

In. respo*nse to th.e i^^rUi%^n Rockies *]^ogram on Women's call for 
proposals, Montana Tecjfdevel oifed a Project on Women in the Engineering 
Curriculum, designed to^i!address the following goals: 

1. increase the enrollment of woinen students in the 
engineering disciplines; 

2. improve and equalize advising and qareer counseling services 
• for women engineering students; and 

^. 

3. increase the awareness of the Engineering Division's faculty 
to barriers to women students within existing curricula. 

, ' / ' ' ' ■ 

The project tearil can'sisied of the Academic Vice-President, the 
Department Head of EngirijpLng. Science, <fl faculty member in Environmental 
Engineering (Project Dire^Pr) and the; Director of Cooperative Education and 
Intern Work Experiences. 
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Plan Qf Action 

. Many women may not choose the engineering discipl ines trecause, of 
preconceptions fostered at the high school level or because^ of beinfe 
iMilraidated by basic engineering terminology and principles typically 
presented th^ough traditioj^^liy^ male-oriented examples. Recognizing these 
factors, two cor:e project activities were planned: 

1. the development and implementation of a freshman course, 
Engineering Careers, to present wixnen with an introduction to 
technological concepts applicable in engineering; and . ^ 

2. the presentation of a lecture series and seminars by women 
engineers to bring role models from the professional world to ■ ' 
Montana Tech's students and faculty. 

The T)ngineering Careers coui7se was a' new course developed in summer 
1982 and {offered in the following fall semester. It was designed to 
introduce P'students to the subject areas/ and career choices in engineering 
and to i/lustrate introductory conc^^s in physics, computer science and^' 
mathematics used in engineering disciplines. In addition, a laboratory' 
component introduced students t6 basic physical and mechanical principles in 
a h^nds-on manner. The course was coordinated by the Project Director and 
team-taught by- faculty from *each of the engineering departments. Through 
the participation of these departments, the lab sessions were * conducted at a 
very low cost. 

' • • • ■ n 

'Thirteen students enrolled in the class (7 women and 6 men); three of 
the students were from loaal high school;^, three were old^r women taking 
classes part- time ^ (who later dropped the class); others included freshmen 
engineering students and non-engineering students. (The course was added to 
the class schedule late and did not enroll as many freshmen as anticipated,) 

Th turo Series with women engineers was offered once a month 

throughout the year beginning in November.. Four of the five presentations 
were primarily non-technical, based on. the enginee^^s experiences as a woman 
in an engineering discipline. Each lecture was advertised on campus through 
posters, memos to faculty/staff, ^ the student and facult^y newsletters, and 
letters to women engineering students. A women^s service club on campus, 
the Spurs, assisted yith the' putJTi city, especially through word-of-mouth' 
contacts wit|^ frien^ and classmates. A luncheon was held for most of the 
speakers to illow for an informal meeting with women students, faculty and 
staff. ^ ' ' 

<a*^?^th the February speaker, the project committee used an additional 
strategy to recruit women into Engineering. An engineering graduate from 
Montana Tech, who . was also teaching* and involvedi with reseaVch on campus, 
vOlujiteered to go to the Butte Junior High arid High Schools .to meet with the 
girlsiiri. the science classes and encourage them to consider careers using 
math 'and science. In the Spring, * a conference on "Expanding Your Horizons 
in Math and Science" was held on. the Montana Tech campus,^ 06-sponsored by 
the pr^oject and the^Sex Equality in Education (SEE), institute of fl9Cky* 
' Hotiri'tain College (Billings). This conference brought women from the area to 
Tech to describe theip. m*ath and science-related careers to -seventh throtigh 
twelfth grade girls, ^ u 



Impact: Shor^t Term ' : 

Stu^dents in the Engineering Careers course wer'fe^ven pre- and post-^f: 
class surveys to assess their degree of satisfaction. withythe cour^^ . 
impact on t-heir. career choice. Student comments from .the^post--6ias.s 'survey- 
showed ihat the course had not -encouraged, students to .change their majors.^ 
The lab did provide a mechanism to introduce basic engineering concepts in a * 
non- threai^^Tii/ng manner and was judged valOable. as elective for 

enginee-'ing fr^shmea It will become a regular pdrt of ^the Ervgineeripg 
Science curriculum. Future recruitment of women studients into engineering, 
however, will be concentrated at the junior high school level. 



The ^urse did have a no ti ceffbl e*^i^ pac t on^ the f ac yl ty who 
participated. They became more conscious of barriers ' to wom^n in. courses 
where they are in the minority arid learned ^techniques for , encouraging and 
suppor4;ing equal participation of |dl -^tude'nts in classroom activities. 

The project al§o made more visible' to the cjdllege^ administ^ 
al^f.ecting the status of vWomeni on* cajppua \ ,M women have beeri appointed to 
f aculty governance committ§ee, . and the Academic Vice President purchased and 
distributed copies of "The Classroom-Climate: ,A Chilly One -for Women?" 
(Project on the Status and Edubati'olH of Women, Association of American 
Colleges, 1982) to all instructipnar staff and student services personnel, 

■«*<-■..,■■■.•■■•■■- 
Future Activities . . 

. -C; V: ' : ■ ' ... . „. 

Ttie Project on Wetfeji ir^Vthe Engineering Curriculum expanded its focus ^s^:'''^ 
durin^^83 and- is now cariyled the "Access for Women to Non- Traditional 
Caree^l^CAcc^s) Pfoiject. The Access project' team, made^^p »of W^^men. , A^^^^ 
faculty'^and staff, has 'identif led four major areas of -activity v|^r,.1,9^^^ 

1. outreach- activities for girls and ^oung women in^^e local >^ 
community anji tl:x^eir parents; * , ' \ v ' - 

nit- ■ * ' ' ' ' 

2. incr^^ased recruitment activities directed toward womeYi in ^ ^ 

conjunction with, the AdmissioYis Office; • ^ . ' > 

3. V. activities aimed at improving the general climate for women at . 
Montana Tech, - particularly for those in the engineer^nig disciplines; and 

4. activities to prepare Women students for professional employment. 

The^^Access Project will' use internal ftmds to continue the activities 
under 'the Women in the Engineering Ci^rriculUm, su^h as the .Lecture Series, 
and to expand the scope of project-related activitiea -The establishment of 
a special collection of women's resources in the college library is also 

planned. ' • ; . " 

/ • ' ' . • ' . 

Pro iect " Director • - 

Suzanne Weghorst • 
' .Director of Cooperative Education ' j 

Montana Tech 

Butte, MT 59701 • - ' 
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' ; . /THE UN250iSITy . OF -MONTANA ■ 
• • Women in the Curriculuili Project 

Institutional Background • , 



The University of Montana in Missoula is a state-supported, four-year* 
liberal arts institution with prof-essional schools in *F-infe Arts, La|^ 
* Education, -Fcfrestijir, Business, and Pharmacy, and several graduate progi?ams. 
The current student population of 9100 i s. -forty* seven , per cent Tiemalje; of the 
.477 full tim^ facufty, seventeen percent are wbmea " 

T)€vlx\]^ '[^l^^^S a'cademic^year,' several ^women facu3;^y and -students 
developed a pr(j|K)sal to establish a women's studied CQncentra,tion within the 
Liberal -Arts 'degree program. The proposal w^s supjported, by the faculty 
senate^ but was not funded and thus was never impiiBmented, However, some of 
the women-centered courses proposed at' that time Hre now offered^ there are 
currently thirteen courses with a focus on womeji and fifteen additional 
courses that have beep significantly^ modified to include women's issuea In 
addition, the Women's Resource Center independently developed a series of 
introductory and topical courses in women's studies ^a'ught by adjunct 
faculty, ^ / . , 



Inception ^nd Definition of Pro^iect 



The call fon proposals^ frofi-'^'the Northern Rockies Program on Women in 
the Curriculum . provided the im_petus for a dore group of . i^iteresCed faculty 
and administrators to explore ways of increasing the imi>^ir v^men's 
studies on the general curriculum and improving, the statu¥*bf v^oni^n on 
campus. The two major needs identified by the planning committee were* 0) 
to coordinate and render m'cfre visible existing rea&iirc^s, including women 
faculty, women's organizations, women-related and women-focusefti courses, and 
library holdings; and (2) tb integrate the , study of women and gender iiito 
existi»ng Courses* v , . 

The project committee planned a group of activities 't6, accomplish these 
goals: a survey of liberal arts departments to assess the d^^gree to which 
faculty included material on women in their courses (accomplished in. May 
1982); a Series of faculty development workshops on the new scholarship on 
women; a brochure of women-focUsed courses';' the development and coordination 
of resources.^ in Women's Studies; and a publi-c lecture series, "Women's 
Forum," Tor women facu^ to' pFeseht research rel in their 

disciplines, ' r 



The planning committee .consisted of the Associate Dean of Arts, and 
.Sciences (Project Director), and faculty members from English, Social Work, 
Science Education, Business, and Library Sciencea 



Plan of Action - ■ . . * 

. \As an official beginning for the project, an Informal get-together was 
h"eld at the project director's home for all Interested wome.n faculty and 
administrators. At this gathering, small committees were formed to "oversee 
specific aspects of ''tlie pr'oject. ^ . , ' ° . • < . 

Two' faculty w'orkshops were held in the fall, one centered on the topio 
pf women in science an^ one on bias in'academic atfvisilig. At the^former. 
Dr. Jan Raat of tiie' Eindhoven Technical^ University of the Netherlands, 
proviijed an international perspective on the topic of women in science; in 
the Ij^tter, faculty reviewed mateirials on avoiding, bias in advising and 
' "discii«sed ways of ^expanding, the aspirations oJT women studenta , 



In Oi)tober^ the Project Committee co-sponsored the' Northwest Women's 
Studie's Association Regional Conference held" on the University of Montana 
-campus, and conduct ed. panel s on integrating women's studies into the 
humanities, social sciiences and sciences. Another major faculty development 
meeting was held the following April, attended by f or ty ; f acul ty and 
\ adminis tractor 3. The agenda included discu'ssion of pas\ and planned -research 
on women at the University; presentation of an analysis. of the status of 
wom^n on campus;, and a review of courses, textboolci^, curriculum, 'and 
^y'- ^ community resources in Women's Studies, 

In addition to these core project activities for*selected groups of 
faculty, th§ Proj-e.ct Comraitte^^^^o:- (1) s*p«)nsore^ a Women' s History Week 
exhibit in Mar^h; (2) co-sponso^U€P^af'iety of . presentations and films; (3) 
distributed .a library resource . o[n^ felhinist periodicals to a 'targeted group 
^ of faculty; (^) supported two summer research projects for course .revision; 
(5) and conducted a second sur.vey of courses related to women. The year's 
. activities ended with a combined meetLng and social gathering for women 
faculty, administrators and staff to assess the progress made in women's 

equity during the year and plan future activities. 

■ ■ ■ , 

I ■ • ' ;. ■ . 

; Throughout the\academic year, members of the Pir'oject Committee worked 

to establish a proce=^ss for diploma recognition for a program of study in 
Women's Studies through an upper division degree in Liberal Arts. In 
conjunction with the Women's Resource Center and, an ad-hoc Women's Studies 
Committee,' the Project Committee submitted a request to the UnJPjJersity 
Planning Couhcil for a part-time position to coordinate Women's Studies 
• Offerings and teach an introductory Women's Studies <;ourse through the 
> Humanities Division. ; 

The Committtee also secured in a competitive process a special library 
allocation of $4,400 for purchase of booJcs and other library material s to 
improve the Women's Studies collection. Through this grant it was possible 
A to reward faculty who . participated in the. project by allowing them the 
opportunity to order; new books in womerits studies in their disciplines. 

Impact; Short Term > c. / ' ■ , • 

.V The short- term impact of the project was seen in four areas: the 

^ development and revision of courses; planning for the establishment of a 
' , degree emphasis on women within Liberal Arts; the development and 
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coordination of women's studies resources on campus and iii th6' community; 
and networking of women faculty, staff and administrators. Z^'*' 

^ Course revisions to j.ncorporate the study of woto^^and^i^n|fer 

in several targeted areas of the curriculum, includiRg a three-qii^r ter 
Introduction, to Humanities sequence, ^the* sciencfe* Education course'^for majors 
jLn secondary education; ^ and ■ selected courses in, foreign language, 
anthroppl'ogy, social work, .and sociology. , 

Faculty 'development workshops and seminWr^ resulted iti the Tormatio^ of 
several permanent committees or groups, including a standing Women's Studii^s 
Committee established in cooperation with the Women's Resource Center ; a- 
library resources committee; and an informal group of women administrators 
who maet monthly at a no-host dinner to exchange information and ideas. 

Within the Libersd Arts option, it is now possible on an individualized' 
basis to fulfill upper division degree requirements with courses that focus 
oft women and gender. - ^ . / 

Faculty in various disciplines have also encouraged senior Honors 
Scliolars to do research on 'women. Four Honors Projects focusing on women 
were funded in I983.' (Eacln Senior Scholar received a stipend of $1,200 and 
$250 for books and travel)^ ^ , ^ 



Future Activities 

A brochure on women's studies courses and resources at the University 
of Montana Vas distributed to all faculty, af^)ropriate administrators and 
staff, ^nd students during the Fall I983 registration period. The brochure 
will be updated with inserts annuaXJy. 

The Women's Studies Committee will continue to coordinate actij^ities to 
expand the impa.qt of women's studies on the traditional curriculum. 
Committee goals include continued planning for a Women's Studies, Program; 
articulating a strong, cooperative r ela|:ionship with the Women's Resource 
Center; encouraging faculty and student research on women and gender; 
supportiYig faculty development activities; and working to ipifrove the status 
,of women on campus. . , 

Fro.iect^ Director ' . . ^■ 

Maureen Cheney- Cur now ^ 
Department of Foreign Languages and Literatures 
University of Montana , - - - 

Missoula, MT 59812 ' . ^ ^ 
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. - SOUTHERN UTAH STATE COLLEGE 

Curriculum Equity Project 



Institutional Background 

Southern Utah State^ollege is an open-admissions instltOtion that . 
serves a 'i?ural population: -half of ,the College' s 2400 students from 
five southwestern Utah countiea The student body is currently for^s^ight 
percent womea Twenty-one percent of the College's 121 faculty ar,e woajja 
The College* is located in the small, predominantly. Mormon community of Cedar 
' ^ City. / ' . . 

The College has no women's studies program. A Women's Resource 
Committee, founded in 1972, has regularly sponsored workshops, speakers, and 
films relv^tjfed to women's issues. Since 1975, the Committee has sponsored a 
two-credit academic VomeTi'* Issues course each term. Topics have included: 
Women in Law; Women in the Arts; Women in Literature; Women in Utah History; 
and Many Sisters: A Cross- Cultural Perspective. 

In 1981 , the College received a three-year federal grant under Title 
III of the' Higher Education Ac^ of 1969 to review and reform the college 
curricul/um. Under this program thirty- two faculty receive one qua'rter 
academic leaves toVeview and revise three courses in their departments. 
-^^^ Other factors contributing to an atmosphere conducive to change include new 
administrative leadership and' an^jourteen .percent growth in enrollmetit 
■^between 198I and 1983., The new administration is charged with strengthening 
the liberal arts program and doubling the current college enrollment. , The 
college i§ active in the Northern Rockies Consortium for Higher 'Education 
(NORCHE). ^ ' ' . ^ 

Inception , and Definition of Pro ject . 

•- ' * 

these changes in administration and mission, along with the opportunity 
for faculty development provided through the Title III grants program, 
provided the impetus for initiating a program on women in the curriculum. 
The campus representative from NORCHE, in consultation with the Assi'St^ht 
Vice President for Academic Affairs and women active in local and regional 
women's groups, chose a three-member planning team^nd a broadly-based 
advisory committee, composed primarily of tenured faculty and department 
heads, to assist the project team. The original team was composed of thfe 
president of the Facul ty . Sena te; the Library Director who is also on the 
Women's Resource Committee; and the administrator of the Special Services 
Program. The latter two team members report directly to the Assistant Vice 
President, who supervises the "Title III Grant Program. The NORCHE 
representative later re|^^£^^ed the Special Services Director on the project 
team. 

l^ie primary go^fc^so^^he project were (1) to raise the awareness of the. 
general faculty, and more specifically those receiving academic leaves for 
course revision, to the need for the incorporation of the stutly of women and 
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minorities into the curriculunf and (2) to provide r^^urces and technical 
assistance to'faculty who indicated ^n interest in revising courses to 
include women and minorities. The main vehicle for accomplishing these 
goals was a two-day faculty^ workshop in September ' J 



Plan^of Action ' 



In February 1982, to gauge the level of awareness^^^d suppor fe-^sfif . 
nontraditional roles for women, the project team *administer^a the Short FormV ^ 
of the Spence and Helmreich Attitude Towards Women Scale to the -entire SOSC^ ' 
faculty. The administration of this attitude survey, ' along wi t)i the 
selecftion and convening pf- the project advisory board, proved to be 
controversial, . provided iMediate visibility for the project on campus, and 
served as a major f irst step in heightening the Awareness, of faculty to ^ 
issues of education^ equity. To air concerns raised by these activities, 
an issue of the f acuity ^new sletter. Of Common Concern t was deyoted to the 
topic of gehder-bailancing the curriculum. 

The planning arid implementation of the Fall faculty workshop "Academic ^ 
Excellence through Curriculum Reform" was delegated by the Faculty 
Development Task Force to the project team. Additional funding -for the 
workshop was secured from the Multi- Cultural Center, /the Women's Resource 
Committee, the Utah Association of Academic Professionals and the Northern 
Rockies Consortium for Higher Educatioa This was the first full faculty 
workshop in five years, and the Academic Vice President required that all 
faculty and deans attend. An invitation to participate was also extended to 
the faculty of nearby Dixie College. 

. . Six outside speakers were invited to address topics related to^ general 
education reform and integrating -Women* s Studies into the liberal arts. 
Because faculty at.tendance eit the wonkshop jwa:s required, the program was 
designefd fo provftSMiK^ a variety^ of interests and a scertain degree of 
choice. All facad.t|Ptieard the three keynot? speakers "two of whom addressed 
women's issues in the curriculum. The presentation that sparked the most 
debate among faculty was that of Lynda Sexson of the Religious Studies 
Departnlent oY Montana State University, who argued the necessity of 
iconoclasm, breaking the images of the patriarchy, and riot merely adding 
information on women to a biased body of knowledge. 

Participants selfected from concurrent sessions in the afternoon and on. 
the second day. Hach of these sessions was chaired by a meniber of the 
Faculty Developmentvask Force. Faculty were also able to schedyile sessions 
with'the outside consultants to get help in revising standard cpurses or 
developing new offerings. \ ^ _ _ . _ 

At the onset of the workshop, each faculty member received a specially- ^ 
prepared packet of materials and resources related to integrating the study 
of women into courses^ in their disciplines. ^The final workshop session. was 
devoted to reviewing practt^a^ information about the goals and anticipated 
outcomes of the faculty leave program. 



See agenda for this workshop d.n Sourcebook section on "Resources for 



Faculty Development." 
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In addition to this workshop, two formal meetings were held during the 
1982-83 academic year for faculty on Title III- leave to acquaint ' them, with 
additional women's studies materials. , J. 



Impact; Short Term 

Project activities were successful in raising the awareness of the 
general faculty to both the need and resources for incorporating the ?tudy 
of women into the curriculum. The Workshop provided a forum- for the 
discussion of issues and a mechanism by which those faculty interested in 
reform could identify colleagues with whom to work and resources to assist 
them in research' and curriculum development* Ninety- three' percent of the 
faculty who completed evaluations of the Workshop expressed their overall, 
satisfaction with the event. 

Other changes related to ^th6 project's presence on campus have 
occurred. The President reaffirmed the institution's commitment to 
Affirmative Action and r'e-activated and expanded the role of the Affirmative 
Ag>ion Committee. Several courses have been substantially revised to 
^^incorporate the study of women, and a male member of the Business Department 
) developed and taught a Women in Manageme*nt course for the Women's Resource 
Committee, In the future, this course w^ill be taught as a regular offering 
of the Business Department. / 

Future Activities ' \ 

-The project team and advisory board will continue to work with faculty 
who receive Title III li^aves for course review and reform. Formal seminars 
on integrating the study of women and minorities into the curriculum are 
planned, and a collection of women's studies materials in the library is 
being augmented to assist factilty in research and curriculum development. 

) y 
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o.ieet Director 

Diana T. Graff 
Director of t^he Library 
Southern Utah State College 
Cedar City^, UT 84720 




'THE UNIVERSITY OF UTAH ^ . 

-• . ^ . * -. ■ ' 

Women's Studies Mentoring Project 

Institutional Background _ ' . ' 

The University of Utah, located in Salt Lake City, is one of the 
largest universities in the Northern Rockies region, enrolling 20,600 under- 
graduate and 3,700 graduate students. Forty percent of the undergraduate 
student population is feiaale; twenty percent of the I38I faculty are womea 

The Women's Studies Program at the University was formalized in 1977 
through a grant from the National Endowment for the Humanities. In 1979f 
the program was adopted by the College of Social and Behavioral Science and 
began offering both a minor and a major concentration. The current Women's 
Studies curriculum is organized as a special interdisciplinary program with 
a core of nineteen covirses; about fifty courses are cross-listed each year 
between departments and Women's Studies. 'r ' 

The University also houses a Women's Resource Center^ which sponsors a 
number of courses and coitferences each year, and' the regional office of 
Higher Educational Resource Services (HERS/West), which sponsors training 
seminars and offers technical assistance to women in higher education admin- 
istration. 

^ - . I ^ 

Project Inception and Definition 

The call^or proposals from the Northern Rockies Program on Women in 
the'^Currici^!*^ coincided with expansion of the goals of the Women's Studies 
'Program, ^^'while affirming its major functions to design and sustain courses 
that focus on women and to coordinate a curriculum for a major and a minor 
in Women's Studies, the Women's Studies Committee recognized the need to 
integrate the study of women and gender into a wide range of courses and to 
create a network of faculty involved in feminist research. 

The original projejct proposal called for activities to ^integrate the 
study of women and gender into the University's Liberal Education Program. 
When^this did not prove feasible, the project coordinating committed adopted 
a proposal yby which fommittee members would mentor willing colleagues in 
their respective disciplines. The , aims of the mentoring project were: 1) 
'to inform selected colleagues about issues .of gender and the curriculum,- 2) 
to guide these co4.1eagues as they re conceptualized their courses to ^include 
women, 3) to direct colleagues to appropriate resources, and 4) to establish 
a bond that would support the actual implementation of the redesigned 
coui^ses. The mentoring strategy was adopted to create a core group of 
faculty who could serve as conduits for integrating women's studies into the 
general curriculum. 

The projeot was directed by the Chairperson of Women's Studies, and th^ 
Women's Studies ^ ommitto e served as the project advisory board. 
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Pla^of Action 

During 1 982-83 , "four Women's Studies faculty in th^, departments of 
anthropology, English, political science, and sociology volunteered to work 
with five col le ague agito revise departmental courses. The Women's Studies 
mentors^pproached colleagues whom they corvsidered predisposed to the study 
*6f gender. Both' the women's studies faculty member and the mentored 
colleag\^received small stipends and money for curriculum development* . 

^ The project faculty selected courses for revision either because"of 
subject matter or because of the large numbers of students enrolled. These 
cov^3es.i|ih.uded Political Science 110 (American National Government), a 
deSrtmewFand university requirement offere^^ twenty times per year and- 
serving 1500-2000 jstudents; Liberal Education 319 (Development in the Third 
World: tatin America),^ a course that fulfills requirements of the Liberil 
Educatipn Program; English ^1 (Critical Introduction to Literature), 
required of all English majors and a prerequisite tp more advanced courses; 
and Sociology 331 (Social Change), taught twice per year at the 
undergraduate level and recommended for a specialization in social . 
organization. 

AXmeeting of the Northern Rockies Program oh Women in the Curriculum 
held imSalt Lake City in May I983 provided the occasion for the mentoring 
project teams to report on the results of their collaboration. A panel 
composed of the four departmental teams was scheduled and opened to the 
University of Utah faculty. Approximately forty faculty attended. , The 
lOiwitored faculty and the Women's Studies mentors described their experiences 
in reevaluating course content, restructuring courses, and collaborating on 
the project. 

" , , r • ■ ■ ' . " ' 

Impact: Short Term / - . ' / * " 

The project had the effeq/t of broadening the^base "of support for 
Women's Studies and deV'eloping a new network of facjgty doing research on 
womea In addition, the study of women and gender is now incorporated to 
some extent into two required courses at the undergraduate level: Liberal 
Education 319 (Development in the Third World: Latin 'America)^ and English 
271 (Critical Introduction to Literature). Political Science 110 (American 
National Government) was revised to include a case study approach and to use 
women as examples when illuminating a concept, a principle, or a method of 
study," Ail three courses are to be taught for the first time in 1983-84.^ 

\ model for faculty mentoring was tested and refined to include 
criteria for the selection of faculty to bq/' mentored, procedures for course 
.revision and. selection of materials, and guidelines for collaboration and 
team teaching. 

Increased understanding among faculty as t^the importance of teaching 
women's issues and perspective's ^ay also have been a factor in the recent 
approval of two courses focusing on women for the Liberal Education Program. 
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Future Activities * , ' ' 

The Women's Studies Gommittee, ^^ilarged f rom eight to thirty- five 
faculty, has submitted a proposal to an internal curriculum and research 

»grant"' program tlo develop and implement study courses on integration for 
faculty in Englash and political science. In addition, an allotment for 
faculty development is being proposed for the Women' s Studies budget to 

/institutionalize ttie mentoring system. 

. . - ■ ■ y 

Project Director ' * . 

■ 

Margo Sorgman* 

V Chairperson, Women's Studies Program ' 
Room 205, Ors6n Spencer Hall 
University of Utah • ^ 

Salt Lake City, UT 84112 
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WEBEH STATE COLLEGE ^ 
Expanding ^ptions for Women Students 



^Institutional Background » . ^ 

Weber State College is a four-year state- supported institution with* an 
undergraduate enrollment of 10,000 students and a small Master of Education 
program* The student body is forty-three percent female; women constitute one- 
fourth of the full-time faculty.. 



At Weber State, support for faculty development is expressed rn a^ 
generous budget for the Office of Instructional Development, wbich admin4^ter*s 
a fund for faculty projects aimed at instructional improvement and cwri^tdum 
development* This fund, along with matching funds from the Office of Grknts 
and Contracts,^ provided additional monies to the equity project, eventually 
tripling the resources available to carry out the^project. 

For several years a small grpup of faculty hslfi worked toward development 
of a Wojnen*s Studies Program.^ At pre'sent, a proposal exists for a 
concentration assembled from, several existing courses* There is also a strong 
Women's Educational Resource tenter which contribut)^ significantly to the* 
aw^ireness of women's issues at the college and in ^he t^ommunity, • 

Prolect Inception and Definition 

Women' at Weber State College still elect to major in the ^"traditional" 
majors such as nursing and teaching. Thirty- a^ven' percent of, the women who 
graduated in I98I majored in Allied ^Heal th andf nineteen perceht in Education; 
only 1.7 percent majored in Nat ural Sciences. Concern about the 
underrepresentation of women in science and mathematics prompti^ed a group of 
faculty and administrators to'respond to the Northern Rockies Program 0n Women 
in the Curriculum with a project plan designed-^ to increase the participation 
of women in science. The proje<;t had four objectives: 

(1) To train faculty in selected departments to recognize sex bias in 
curricular materials and to deveCLop new or revised materials free of bias; 

(2) To cieyelop an advising system that encourages women to explore 
interests and talents in non traditional fields; . : 

, (3) ,Tb design and implement Science and Math Anxiety Clinicsyfor 
s^tifdents and instruct Science^and Math faculty on how to help studentVwho 
experience anxiety; and * « ' 

(4) To pilot test and seek funding for a sj>eakers program to bring women 
working. in no^i traditional jobs into public school classrooms. 

The project team consisted of a faculty member in Zoology (Project 
Director^, the department head of Secondary Education, and the department head 
of Dis^j»±tm^ve Techno^^ogy. 
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Plan of Action 

To build support for the project, /a broadly-based advisory board was,, 
named that included the Deans of Education, Nat ural 'Sciences, and Student 
Affairs; the Assistant Vice President for Academic Support; Directors of the 
Women's Educational Resource Center, the Graduate Program in-Educat^n, Ethnic 
"^Studies and the -Office of Instructional DeveloiMnent; selected f^cul^ty members; 
ya student from the School of Education; the Director of the Mountain West Sex 
and Race Desegregation Assistance Center in Ogden; members of the local scihool 
board, school superintendents, and community members. The board provided 
impor-tant community visibility (including media coverage locally), 
identification of re so ur ce people who could assist with the project., 
activities, and suggestions of ways to implement project -goals. 

The recruitment of IFaculty ,to participate in project .activities was an 
important consideration in project planning. The project team felt .that "there 
were many people who needed to be reacf^^ed but that the best use of time and 
energy would be to serve ttiose faculty members who^were already concerned 
about the issues addressed by the project by increasing their knowledge and 
skills. Several activities ♦were aimed at k general audiehce; all were ^ 
announced to the entire faculty but no incentives other than self-edif ication 
were offered for participation. 

A ^particular opportunity for faculty development presented itself in the^ 
Sc'hoo^of Education, where, a review of the Teacher Education program was 
underway. The Dean of the School was approached and lent his support to the 
project^by encouraging faculty)to attend a seminar on Sex Bias in 
Instructional Materials. An application for matching funds was submitted to 
and funded by the Office qf InstructJ.onal Development! 

The EdiSSation workshop, conducted- in May 1982 by the staff^^of^ the S^x 
Race Desegregation Assistance Center, provided the faculty with an overview 
the nature and extent of b^^as in instr uctionail , materials and methods 
alleviating it. Suggestions were ibiade for revising "WILKITS" — ( W€ 
^Individualized Learning Kits^used for self-paced instruction) -- to elimitiate 
bias and incorporate material^ on the experience and contribut'ionsXpf women in 
the field of educatioa 

The project team yfrorked with the staffs of the Women^ Educa tional 
Resource Center, the Counseling and Academic Advisement Center, and the Sex 
and Race Desegr ega ti c/n Assistance Center to design and implement faculty 
workshops on improving advising skills. Topics included advising nontradi- 
tional students, listening skills, and learning anxiety. 

Project matching funds from the Office of Grants and Contracts provided 
the' opportunity to inVijJ^e Drs. Jeffry Mallow and Sharon Greenburg from Loyola. 
University, Chicago, to conduct a faculty workshop on Science Anxiety and 
advise faculty on how to set up a Science Anxiety Clinic. Thirty-five faculty 
from the sciences, mathematics and the counseling center attended; several 
local public school teachers also attended. The result of the workshop was 
the establishment of Science Anxiety Clinics in the Counseling Center, run 
jointly by a counselor and, a faculty member from one of the scientific 
disciplines. . , 

Several project activities were directed toward the publ^ic schools. The 

Utah Math/Science Network was contacted and efforts to design and implement a 

. • • • ^ ■ ' 
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Speaker's -Prcfgram at WSC. were merged with "their efforts to provide an expanded 
list of potentiaT speakers. Several of the faculty, members at Weber State 
also .participated in the Math/Science Network Conference '^Expanding Yoyr 
Horizons," held in February of I983. A further , program for public 'schools was 
the^pr'esentation of awards at the Regional High School Science Fair to six', 
"Young Women Scientists of the Year" for their jproj^-cts. An award recipient 

was chosen for each of the six grades represented at the fair. 

/' * ■ ' ■ ■ . ■ ' 

Other project activities included!^ presentation /to the faculty by the 
Director jDf the Sex.'and Race Desegreg&ti'bn Assistance Center- on gendpr bias in 
adVertsdfsing; a f acul ty seminar enti tled "A Woman's Place is in the 
Curriculum"; a workshop for students in the School o^'^duca tioh on science 
anxiety and its effects on school children; and a faculty workshop on 
cl^sroom gender bias. ^ \ ^ 

Impact f Short Term ' 

° ■ ' * - 

The impact of tho^project on the faculty varies tremendously depending on 
the individual faculty member's level of participation in project^ activities. 
Many who participated regularly have made course revisions designed to 
eliminate gender bias. Jhe attendance at the workshops and seminars was 
generally* in the range of 8 to 12, with t^e exception of the School of 
Education workshops pn gender- bias and science anxiety (about 25 participants) 
and the Mallow/Greenburg Science Anxiety workshop (about 35 participants). 

The students ^nvolved in the Science Anxiety Clinics e3fperienced 
significant reductions in anxiety and increased Skill in identify ing .their 
anxiety and developing necessary coping behaviors. Students iselected to 
receiv^ the Young Woman-Scientist of the Year Award indicated that they were 
encouraged^ and honored by it. 

Future Activities 

Additional funding 'is available from th^ Instructional Developnent grant 
to support future -workshops on curricular bias in the Schools, of Technolpgy 
and Natural Sciences. The Science Anxiety Clinics are currently being revised 
and will become part of a larger program of the Counseling/Academic Ad^sement 
Center to address learning anxiety in a num^)*. of areas. The Mallow/Greenburg 
videotape is being edited and made available to, the other schools W!Io 
participated in the project as a resource. Cooperation with the Utah 
Math/Science Network also resulted in the planned expansion of the "Expanding 
Your Horizons" Conference to, include participants from more northern areas of 
the Wasatch ^Fx^ont. Another worksl^op for public schojbl cooperating teachers is 
planned for the coming year to address the problenu^of science anxiety and its 
effects on school children. And, the Young Woman Scientist of the Year awards 
will Qontinue to be, offered at the regional high school science fairs. 



Director 

Gloria Wurst 
Department of Zoology 
Weber State College 
Ogden, UT 8^4^408 
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. ^ . WESTERN WYOMIMG COLLEGE " , - - ' • , ^ 

* 

Desexing the Core: Curriculum' Changes in Required Introductory Courses ... 

g Institutional Background ' ^ 

Western Wyoming Collei^^^^^^pckvSp^ is one or- seven public t^b-year 
community colleges in WTf^j^i)^^ it provides bo th libera.l"arts 

• transfer "programs and ar.GpmprjSfe^ ^f vocational courses. /Western 

Wyt>ming College serves a predo^^^.tiy older, commutfng student population: 
the median age of the 126*1 stu<Sjnts is^wenty-eight; seventy percent, of 
these, commute. Approximately Mxty ^percent of the students are women; over- • 
two-thiV^s of whom attend on a part-time basis. Fourteen of the forty - 

. faculty are wom^ ; • \ ■ \; 

• • - . " 

^ The college has implemented a number of services for ttieSe older, re- 
entry women students. There is a Women's Center that provides support 
groups, a&ser tiv-eness training, coujiseling, ,^d specialized study 
assistanpe. Courses on women of fered ' through regular academic department^ 
include Women in Literature, Wom^n History, and Sex Role Stereotyping, 
and an Introduction to Women's StucJifiS-jf " 

Inception .and Definition ^ Prolect ' ^ 

J • . 

The review of general; education requirements at^the University of 
>^ Wyoming and the concomitant articulation of new requirements for in-state ' 
transfer students provided ,the impetus for curriculum changes ±n selected 
departments at WWC. For the' first time in 1983, students were required to 
take mathematics as well as English in order to transfer ani plac^fement tests 
for transfers were instituted in both disciplines.^ These 'new requirements, 
along with the fact that beginning class^"^ in 'bd^h subJect^s are composed of 
a large number of older, returning women students, argued for f review and 
revision of these required, introductdry courses. ^ - ^ 

The WWC pro^ct was conceived as a faculty development project with 'two 
principal, goala First, the . project wofeld make the mathematics and. science 
faculty aware of the nature and'extent of i^ath anxiety among students, 
especially women students and assist these faculty in introducing new 
methods and techniques intcJ their classes. " Second, the project woul<J assist 
English Department faculty to integrate material oh wom„en into the required, 
introductory courses 'and thus help students, both maj.e and female, tb 
understand women's changing status in ^the world, as well as their past and 
present contributions. 7The two targeted English courises, required for ^the 
Associate of Arts degree, were Fundamentals of Composition and B-a^ic 
Literary Types. ' - • 

The project planning team consisted of the Deap of Academic Affairs; 
thte Chairperson of the Humanities and Fine Arts Division,' who has taught 
both required English Courses and developed the Women in Literature Course; 
thefc Director of the Women's Center; a faculty member -in mathematics who 
supd'rvises the Independent Study Laboratory; and a faculty member. from 



Englibh who iserves on the departmental curriculum committee. ^ 



Plan o£ A ction . • ; ^ . 

•The njujor st/^ategy used to attract facul ty was to, provide special 
inservice activities for eaTTh of the two departments; — Mathematics and 

. EnglifSh with outside consultants on the regular two- day faculty inservice 

hel?d each Fall. ^FacUl ty wer§ sent materials about the topics for these 
special sessions ahead of time, along with'a letter from the Dean urging 
their attendance^ The prospect of discussing both subst^ntj-ve and practical 
teaching issues in their own dis'ciplines with an outside* "expert" was 
parti.cularly appealing to faculty participants. At. both the^'Math and 
Science and'the English sessi*04is,^the large majority of -raiculty attended 
.throughout the two days. " ^ , ; 

Sheila Tobias of the University^of Ar'izona cpnducted the session for 
the ma thematic^s and ■ science faculty.' She ' pr ovl'ded an overview of the 
problem of m-ath anxiety and its ro6tedneSs .inVelitist practices of teaching 
mathemati-cs §nd science ;„ conducted a demonstra tion -wi th a group of "ina th 
anxious" staff; prese'^nted a series 6f techniques Tor helping students who 
are J^math av'oiders" and "ma^ij/^cl^'ence * under^-enrollers"; and discussed with 
faculty how .they coul»d implement ^^pecif-ic changes in thei(?^eaching 
techniques. She ^also met with a grpup of Campus anct coi^munity vJxJmen in an 
effort to as^sist w;j^th ^ he tw or king activities, . ' 

JaAK Fblsom of the Montana State University English Department 
/ conducted a two-day workshop' for English faculty on "Dealing in the 
Currio-ulum with Issues pf"'^Sexism." The, first daj^'s. activl tie^a , centered^ 
ar^ound^ asses sj.ng both our own and our student's knowledge • about sexism and 
attitudes toward conventional roles. • T,he group worked oh structuring 
writing assignments dealing with .sexism ahd ^sex roles. In transition \During 
the second day, 'Professor Folsom treated issues of, the literary canon and ^ 
integrating literature by and about women into standard, required courses. 
1 The fpQulty' spent the afternoon working on collaborative learning techniques 
for" both writing and literature 'Classes and restructuring sylla"bi to 
incorporate materials'and ideas from the seminar. - ' 

Impacj^t : Short Term ^ ' / 

The project team r.^pbrts changes both' in' teaching techniques- and 
^attitudes among faculty as a result of the two seminars. The'm a/.ori ty of 
the English faculty have incorporated hew material on -women, in their courses 
and adopted'collkborative learning techniques that help ^brera down the 
authoritarian structure' of ^ the classroom. 'Faculty who have adopted^ these 
techniques report that their ^^dents are "learning td work with other 
students of different backgrounds, races, se^ and ages in a collective' 
effort to improve their writing." Moreover, WWC En'glish faculty devoted . 
each of their faculty meetings in 1 983 to discussion of such topics as 
onsexist teaching methods arid strategie;s, choosing nonsexist textbooks and 
UBing nonsexist language in the classroom. 

. " . . . • . ; , J, ' " «f ^ 

The mathematics and science faculty appear mOre sensitive to the needs 
of^ "math anxious" individuals and /hay e cooperated inore readily in guiding 
them toward alternative learning .^tuations. ^ ^ 
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Future 'Actlvlbies , 

The project team did not report on follow-up activities. 



Project Director 

Barbiara Smith, Chairperson 
Division of Arts and Humanities 
Western Wyoming College 
Rock Springs, WY 82901 
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Wom'en^s Studies and General Education:^ CcMnbinTng Forces 
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Institutional .Background • 

The University of Wyoming is the only- four-year institution of higher 
education in the state. It enrolls some 10,000 students"; 8,000 of these are 
undergraduates, 45 percent female. Twenty percent of the 757 faculty are 
women. Seventy-five percent of the students come from Wyoming, including 
transfers from the state's seven pommunity colleges. 

In recent years, the University of Wyoming has had both the resources 
and the impetus to expand research and improve curriculum. In 1981 the 
faculty of the Colle^ge of Arts and Science's approved a proposal to revise 
the core curriculum. .. A General Education Committee was appointed to work 
with departments to implement innovatiye requirements in liberal education, 
to review proposed courses, and to coordinate community college courses with 
the university curriculum. ■ . ; " 

The University approved an official Women's Studies Program in 1981, and 
a women's studies minor in 1982. From the outset, the mission of the 
Women's Studies Program, as. stated in the charge from* the Dean of Arts and 
Sciences, has been both to develop a curriculum of courses in women's 
studies and, to design approaches to the incorporation into existing courses 
of '*women's issues and perspectives as Embodied in women's studies research. 

In 1981-82, the year prior 'to the project, the General Education 
Gommittee had sponsored a series of ° speakers on general education, and three 
of . these, John Bonner of Princeton, Kenneth R. R. Gros^Louis of Indiana, and 
Caroly n Lougee . of StaM ord, had ^addressed the need to integrate women's 
studies into the curriculum. . At the §ame time, the Women's Studies 
Committee had sponsored a- series of speakers on research on women by women, 
including Kitty Sklar, *Carolyn Nagy- Jacklin, and Arlie Hochschild. 

Inception > and Definition 'of Pro.lect 

The Wyoming project proposal to the Northern Rockies Pr'ogram on Women 
in the Curriculum emerged as* a joint proposal from' the Women's Studies 
Committee and members of the General Education Committee to' raise 
consciousness among a select group of faculty -- the General Education 
Committee and jthe departmental'^representatives who advise on the development 
of courses for the general education program — . about the new scholarship on 
w.omen and its relevance to/liberal education. (On reconsideration, tt^e 
planning committee would now make portions of the program open to all 
interested perspns.) The premise underlying the project was that* the 
general education requirements being'formulated -should include clear support 
for the inclusion of women and minorities in the curriculum. ^ ' 

The objectives of the project planning team^ were to challenge 
assumptions 'about "objective" or^ gender- free discipli^ea;^t_^p encc^u^ the 



General Education Committee to'scrutinize courses proposed for'general 
education with an eye to including wonueh's perspectives; and to-^Lntereet • 
•faculty In proposing courses for general ' education that signii'i.cantly 
include women. : / ' 

Certain factors favored' a project, of this nature at this time: a ; 
strong, supportive dean; sympa thet^ -^administrators of college-^w ide 
programs; an atmosphere within the College of Arts and Sciences conducive to 
major curricular review and innovation; close'and cooperative relationships 
between members of the General Education Committee and the Women's Studies 
Committee; and the joint appointment of one^ member to . both committees. 

The project planning team included ^n administrative ' assistant to the 
Dean of Arts and Sciences; two faculty from the Women's Studi'-es Committee; 
and two members of the General Education Committee, one of whom is also qns^ 
the Women's Studies Committee. 

Plan of Action 

The project's main activity, was a two-day seminar' to*^provi^de the 
General Education Committee and general education representatives from Arts 
and Sciences departments with research and perspectives on womea Since the 
major goal of the project was to raise the consciousness among a select 
group of faculty not to develop specific course proposails, the 
strategies used to recruit participants included: (1) a direct letter from 
the^Dean to the General Education representatives of the twenty-seven Arts 
and Sciences departments requesting their presence or that of a substitute 
at the seminar; (2) two^ prominent speakers, one in the field of biology, one 
in literature; (3) an intellectually challenging series of events in which 
the focus was on general'^and conceptual issues; and (4) the scheduling of 
• the sjpminar early in the fall semest^ before faculty became over-comm:ltted. 

Science was chosen as the theme of the two-day seminar because, in the 
words of the project leaders: "Science is an area handest to discern bias: 
people view it as objective."' * 

The seminar began with a dinner for around sixty — faculty anM spouses 
— on campus* Professor Ruth Hubbard of Harvard University gave thyfe keynote 
address focusing on social and sexual bias in scientific research. The 
seminar moved the next day to the University of Wyoming recreational camp, 
in a mountain setting. Professor John Wideman, author in residence in the 
University of Wyoming English department, discussed redrawing the map of 
American Literature to include "minority" voices, imagining a "New World 
Literature." Following this, two concurrent workshops were; held, one' 
•-addressfed. to 'women and minorities in the sooial science curriculum, and the 
other to women and minorities in Western civilizaction survey courses. 
Professor Hubbard concluded the day by returning to the issues of biased 
agendas in scientific research. 



Impact: Short Term 

Although a number of factors inf<.luence the General Education 
Committee's decision to return a proposed course for revisions, the project 
teamNr^ports that one factor that hag been visible in several cfeises was the 



absence of material on womea Eleven courses including th^ study . of women 
in a significant manner have beenvappr oved. Two of these are Women's 
Studies courses/ Oth^r Womer^'s-Studies* coursers are, being prepared for 
submission. ^' ; , • • 

. Further m*^asurable results are the naming of faculty with strong 
women's studies credentials as consultants on specific course proposals, arid 
the designing of a new Honors Program with a commitment to the inclusion of . 
women in its readings and topics. Furthermore, the seminar itself, gaye the 
participants a common intellectual experience and r esul ted in the 
cooperation of people from different departments working together on course 
^ development.- With respect to the General Education Committee,^ the project 
generated an atmosphere of support- for issues, and the Committee now has a 
history of considering the inclusion of women and minorities as one 
C criterion of academic legitimacy. 



Future Activities 

The project team has planned several W'^ys'^W furth^er their goals, such * 
as keeping the issues visible with major r^^peakers sponsored by both Wren's 
Studies and General Education (in 1983-84 the Women's Studies speakers theme 
will be "The Woman Student"); continued informal discussions between members 
of the General Education • and Women's Studies Committee; continued 
^implementation of an Honors Program that is inclusive and has General 
Education credit; special attention to the fostering of women'.s talent in 
mathematics; and continued attention to the make-up of the General Education 
Committee. ' 



Project Director 

Janice Harris 
Department of English 
Hoyt Hall 

University of Wyoming 
- ^ Laramie, WY 82071 
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